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g2 NE + AChks 7Fdstof ol MQlZte F2H A E dSH2=E 24sts o =5
=T 2 Ads flol FTUEH ZES 0|85, A7 EL 242 Sobel test2t
=2 [eZ]
= =

BYWBRES YO MBEMS

Bootstrapping 7|82 O|&%tct. Of

St3lCt.

=4 230, XS LMXe| Hit ASA Y | A2y MEE et X 2|H{yol 1
g2 PN S| 7ogt JF¥E D[Al= QU222 =HQUEeH, SA0 4= 2y
= OE F Hel Aol mi7fH e (22t & 1} accentuation) = St A2 2 EA1EQIC
mEtM 2 gt Sdo RSN ZElALHO BAE NHSHL, #ES AL AP
SH AL AN 57|18 F0E & AES AR LMXQ 2ot A= 2|H4ol 1k
o] ER3sitts AS RIS HoAM A+ 227F A,

O FA0: 17 9 #AAE LMX, AZ g4, 241 8E, F=Ed3

Referring to a self—influencing process in which the individuals manage their
own behaviors and thoughts to enhance personal effectiveness, self leadership
(SL), combined with leader—member exchange (LMX), is expected to contribute
to organizational citizenship behaviors (OCBs) addressing discretionary behavior
that increases organizational effectiveness through altruism and civic virtue etc.
However, the relative contribution of the two constructs to OCBs of local
government employees has not been almost touched yet.

Using a sample of public workers from local government organizations in
Kyungnam province, this study aims to empirically investigate the relationship
between task and relation oriented leader—member exchange (TLMX and
RLMX) and OCBs with SL as a mediator. Hypotheses were tested using
statistical analysis of the data after establishing the psychometric properties of
the scales. The reliability of the scales was verified by Cronbach’ s «. And
the study employed structural equation model for the direct effect analyses of
the constructs and sobel test & bootstrapping for mediation effects.

Results based on a sample of 152 public employees from local government
organizations in of Kyungnam Province indicate that RLMX has been positively
related to OCBs while SL also produces some significant mediating and
accentuation effects on the relationship between RLMX and OCBs.

An important implication of this study's findings is, consequently, that RLMX
should be positively increased to enhance the level of OCBs through using the

mediating role of SL(behavior focused strategies and natural reward strategies)



[] Keywords: Task and Relation Oriented LMX, Self Leadership, Organizational
citizenship behaviors, Bootstrapping

SEEE

2 A9 F&5e wste} o] tigk EgAP R Qe AR Al
=EHUA 72 8 AT 2R deglo]l AEd AAYAE FH] S F
2491 2484 (organization innovation)oll A-§317] 93 A2 &) sfejrid oz
o] o3 9low, o] A elA AR 22 o] Wstel HAE 93 o] dglow
AR el et Aol FxHD Ut o]y WetoA Il gEdY AMH|AE ATt F
Aol date] =3 F2AAE ALt AEE FFF9 Ayl s AN TS
71&9 Aol opd A AA o3 ArE T B2 2ANA, A4S, It
A 5o AEE IAAAIEY B8] T 2HFAe BRsta o 2y 22 A4
ol #EEY AEA Fouy 27| Hel & B3 T FA7F AN A B FelA 22 E 4o
e BEo R MPu = 229 SRl Wl Alxe RSN B 2dfske A
EE AR 2EYAE fFEste] 22841 a8t A FE e Asts 2 st 59 F&
&o] Yebd & Aok (G 3] ¢, 2010). ol AWHF 2484 8 FA= Nd #s
EolB® o]59 galagFo] AR e 2HYqle AT  gle S gndit}, =
Z o] QAAtd Ao whe} 22 o] R B A& FEte S o, 2o
A&7VFse BAATHE A eixde 224 AL 24 FELEY A
oM E e PFo] Hote AR = Tortoriello &

Krackhardt(2010) ¥ Ho & Wong(2011)9] %
T 2AE AAH A 2ok AFYA c A
Q7] WiEo] GAG AN BAl Tow BRELS AP FFH &
st A13] Wil gabd o2 t)-gslr] Y3t A7) A B vt AFA Brbssit). whelba
FA 9] BExE G| 95t A& (self-management) ] Sl2 F4YL Ztx7t ¥
stok e Al 7L Qe A1 A4 2" (self-control system)& A=stal WA
A B71Hel7t Jbed AZATA(self leadership)el ZZH i Yth(DiLiello &



!ﬁZ AYHYHT H28 A1S(SH 963)

Houghton, 2006: Houghton, Dawley, & DiLiello, 2012: Bryant & Kazan,
2013 McShane & Von Glinow, 2013). Az H4] P52 & 52 AkS o] &3}
TaEEC] 22 Hag | E A TSRS A=6h7] v ZJ?HQQ
Wﬂ*‘iﬂgﬁﬂfg' ALREe g7 243t B A7) 2AA Y 55 o 2NV EE 1Y
A e ez AdE Tt (Neck & Houghton, 2006; Houghton et al., 2012:
Bryant & Kazan, 2013; McShane & Von Glinow, 2013; Tasan, 2013; Neck &
Manz, 2013).

= AFe AT 249 BHoE Qe AAIA guido] Aulete A F A M=
A1 FHe T e #EEY dzgyiye] 22 AAY Aue 8 P AHl~
o AA Aoz 7|Add F 2
(leader-member exchange; LMX) e A3Agl
HRIETY] F24 #AE A W 545
(mutual respect and trust) 2831 FHAA FoikE Axst= LMX(Lindberg &
Craig, 2006)= gtl¢} L3 BAFALH FAE Ball 22 TFHLEAA 94 -3
A PFa Feste] FALES A7) BAEH WAA 5715 etr] witdd AZeE 4]
APl o 2 o] Ago] I A4 AL AHilo] AW WAzt 3 DA
sl(internalization and identification) & &3l WA 5718 Fdste] ApdAoz 24
g 719 & =ol7] witol] &9 AT 2AARIGF] FEFAQloZA ] o] 7|fE
tH(Diliello & Houghton, 2006; Fernandez & Moldogaziev, 2013). &A]ol LMXel
ofg nFd Az Hie]l e 5] AV FE U A7l Bt devkE 4
gt} ol AzEg4e]l 59 %1ﬁﬁ%%ﬂ%ﬁWWﬂﬂﬂ@%7F4]*ﬂ4#ﬂeJPL
at7] 918k 4ot} oleldt A= 2] Fcl oz geoly LMXeF AL
o] BA A A xHle] #AEAY £ 2T e AT 24T Fag
9L ke 7HE /\a]%‘ Ao RN o] Fobof gt B Eole AL EE AR F49

3|

L Kite =

I‘



1. 0|EX =2

1) A=A (Self leadership)

Azt A7 8] (self-management) ol T2 & 7I'd (Neck & Manz, 2013)
o2 FALE HE, A, A, A, B ol oJsiA dEFe e F5d EA7} o
TY 222 AHstaA st HRE AAsta, 1 53R e BAS 222 Fste
s MAA A7 EAE &l ALl WAlA 718 fFadste] e a3de B8 249 &
Aol FAAQA JS nAl= Aoz FJHh(Manz & Neck, 2004 Neck & Manz,
2013).1D o] /fEL EAFA ggA] st FALEY Aodoln AEel Y=}
Atzt A B o HEEThe Hgo] Al7]EHA 1980t o] A ] Fof
oA & AL WA HAH(Neck & Houghton, 2006; Stewart, Courtright, &
Manz, 2011; Tasan, 2013; Houghton, Dawley, DiLiello, 2012; Neck & Manz,
2013). 22 749 MAe] s o] 249 Jufje} Addtt= A ndsid FELs
of AAA T LIstESE A|HE] B 7] B4 T WA FTIste| 8 7 T
U Azuye 22 #elo] Fa3k g3k ¥clo] ¥& AL FAdstt(McShane & Von
Glinow, 2013; Neck & Manz 2013; Bryant & Kazan, 2013).

oA, Azuye] BRAQ Jles A Aoz PFAEF A (behavior-focused
strategies) ¥ AAHAF A (natural reward strategies) L2la 7AAd# Atz =k
(constructive thought pattern strategies)e] AAIE 1L Ut} 27| FA o] &0 ZAHE F
3 JE YA Ak Al A9 AHE aHF R ATV Hall A ola
nAg P TAY 228 Grista #ReteE ASste 98 gtk =4, WAA
Sl o 2AE T e AR A= (Manz & Neck, 2004) 749 #4419
WAl BAS §=3k] (Prussia et al., 1998) 749 7AEo] F7|4dS S 224
o FHAQ = vA= A % 7o 2 yehdth(Manz & Neck, 2004, 2013:
Prussia et al., 1998). Z22|x 7444 Ala Ak AA4A 0 Alnde ) 53 w4 vt
of el AN Y= F= A9 % olngtt(Manz & Neck, 2013).

D *“*ﬂﬂ“o 52 A2l vlg] A|dsel gt Jay Al HE
5355}*Eﬂ —9-5L A7 B715A9) 27| AAXE @] H3l ALle =
Al B} (Prussia, Anderson, & Manz, 1998).

o) uhgA e
d2 o 2
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2 ds sk ofal] Ztxte] o] FAHT| wiiel e o
T4 4] 3k AslE B0 vt dEA Bl 249 984 V)5 uis
3 THEThHE Q14]o] ufshH A (Bass & Bass, 2008; Barling, Christie, &
Hoption, 2011; Yukl, 2013; Watson, 2013) g6 ¢ T+AL7te] A3 384 w3t
o THe T LMXe|&2 Al2F g4 vl oz Q251 vk (Schermerhorn at
al., 2011; Northouse, 2010; Ansari & Afaqi, 2013). Z2&81d AW 22 I

AA B3 o] A5A AgFe] 2ARHe] B4S M1 gl7] we] AAA 2lrfyo
A

N

—

Hysiean Rl Ao Ay HEd a5 w Wdshe dHstE 24wt &4
S 7ML Q7] wiEel ezt AMA Al 7191E 33 sEl A adBAE Zdshe
A E7Fsotth. B2 52 LMXE #old oabdd 3l #5231 (burnout) & Z et
A B8 AFAIe AR F4 dFE vAe ¥ (Watson, 2013), F29
LMXE 459 v grste A=ste] 9] Aol 44 2440 932 niilv=

FAe LMXel 71918 35 84 wgaAe] o] FdxHolof dvte A AxItt
olAH et HYzte] LMXe A(AFAE 3 BAAGF)2) 0] mopdsF= A A4
o Ak o] g AZeoie] FEk 2ot AL =4 S 7Rn
gie ol #EY duite] wee] do] £E&5s FALES ARES 222 SAE F e
AEdold Al Adite] 71xste] PFAGE A, AAEG A, aela dAH Al
A 52 Foll A9 THA WstE SRR 2] 2l ez 2o T3 6] o
Fol (Manz & Sims, 1995) LMXE Azajtj4e] g Welozae odlo] 7|thet}
S

oo v
olg 3 =dle LMXE 224 o= 24 AL Hg4 g9 dgdr Fogin
5 L

3} 3= Zhang, Waldman, & Wang(2012)9] AA7tof| 2JalA

2) LMX H=d tia] 2o A7} o]FojA 1 9lov} Liden & Maslyn(1998)0] AAIE 4714 H=
(affective, loyalty, contribution, Z2]i professional respect)®} ZZ9] Lindberg &
Craig(2006)°] #|AIet AF A|gH(task oriented aspect)d} A A 3k(relationship oriented
aspect) 5°| St & AFoIAE Lindberg & Craig®] #AHEE o] &gt



= o) god ALY AEA 2AFPE o 2 A
AA 8 AFA wmEe HARoR AR LA AH X 5}

ZA o] FAA B

A $9& A=t 98-S 3H(Organ, 1988). wta] 22 #e] EoloA HZ M =8
& AT FAY vz FEE 1 e (VigodaGadot & Beeri, 2012), 22 A3} A 20
W7k 2238 HokdlA 7P F23F Aiorz w1 vk (Davoudi, 2012: Lijiya

2]
Manju & Manikandan, 2013).3) ZFA|R18F2 2PdA Q] gPFoz 22y A 7214
P B2 27 94 244 JIFE vHtE AS FA3 Kernodle(2007)9] %, 1
g ZAANY T AU A vfgz et A5 4 - Aeld £9718 2dste d a3t

ol
=
A2 & Gorji & Ranjbar(2013) 5 A& ole Wehs Zo|dith |43

&g gty 2 A% L
T 285 olgFe Pe AT FYHHYAAM ] FHA PF T 23 AR E e
A2 SAIA 2249 B85 AT L Yot A~ A g Eo] A9 F
5] P20 BEEE =Y F Ute A 1 AT #2559 2HAUY
TS 15 A3 dete] mAle F93 o] E skt

olgl wWighflA LMXe dg S B3l eloist U3t ASE S/, ol2g
T AlFE AeA A ATt 24 FAD ARIA Folx e B 389 &
T2 B3 22 7198 "ot AlA (Schermerhorn et al., 2011) ZFAW 3 F2]
Agwacle]l 2 & ke AL F83% 9uE 7tk (Graen, Liden, & Hoel, 1982:

Deluga, 1998; VigodaGadot & Beeri, 2012).

3) Azl w7 &z}

LMX$F 2AA NG S7E BA A Azegye] mj7l &at2 B8] YedsE LMX9}
Axeiviy] 3 AzeuyH 2AARGFIE A ek TAlo] A ook g} LMXS
Axeiviy] 3 LMXeF ARG F3E dAo et =0l destqir] wWadd o71xe 4
Z YA ZAANYFIE BA tig =9 g

Axzeoifls 7 24 FALES A9 FAgiolv el 8 I elA A
o2 Bl ALY AR el v B2 AT fAls 7hd Bk O}”a}(NeCk &
Houghton, 2006) 9% a2l #}xle] 7119k AFg) A 7 214 (personal value and
social identity)& <1413}7] Wizl (Chung et al., 2011) AL3 o] FF5 & b5

3) B A= Williams & Anderson®] E73HPH-S o] &3t}
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ZATFEAE YA A AARGY A, aeln A
AR A 55 ol &dto] A A& EHF o8 Fsty] Wi thE T AE] HlE
& AFAAE 7R Ha, ole AeA vEAS o] AR AN FOE o]
AA "ehe AL oulgt}, Diliello & Houghton(2006) & AZzti4o] £& 7AYLL
S /3ol BlE JAAd %4”4 ool =5 F ke HAE B3l A=y ie] =
AP Fe] Ggglo] & F qiths AS o]E8H g Wolx glon, HZd = Konradt
et al. (2009) 2 Chung et al. (2011) Tk Axetfle] 2AAINIYF] JEFicle] |

shA X9‘r Z;‘”\]”T‘E%ZE A gk Axejrie] miAERE FEAeR TA T
?i:rLT‘E 7%’4 19 =7} ol gk, A ze|gAe] s)EX| gk Aekoe] a1y s e}l du ek
5L g g 3te] BAel SlelA sz R ke S BAE Erez & Judge(2001)9]
ATt A WErt LMXe oA R3AF § @A Ao wpAaRE g
Taylor(2004)9] A= Axelvie] wihdds dFstdtke AoA nizt ot

Axztyel J& 2 AHHAETe] e B
249 e 2 AMA S 5o 24
9 ARG LMX S A ze|o4y], 223 ARG S AS HAE SRH R A A
3 AT A9 9lem (Neck & Houghton, 2006), 53], 45¥A1g 2 BAX g LMX}
ZAANNPEE DA et A=zggy el w7l &3 (mediation effects) 2 73tay)
(accentuation effects) & £A1e AT+ A9 gle Aot E&, LMX%} ZXU\]E’J B
% gglm Az gy 2AATE S oF wol7k B2 BAd s =73
t}. Deluga(1994)¢] 49} 22 Schermerhorn, Hunt, & Osborn(ZOll)«] AT=
LMXSF ZAA NP ZE7 BAS A=A oz B8 9o Chung et al.(2011)& Al
U ARG Fe] A EA st Ytk a2ela sl FEHeE VT 7|y 2 Y
ZAL gz o AAS} o8 -A94(2010) E ndd-HERke] AF(2010) Sl 9
oﬂq 4:/] 257 ‘4%@(2013) 225 2 Az qo] ¥sls)
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12
>
g
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B
i
=
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{ o

e
o
1
o,

o o ATE PR WzAe YUz
S e du glen, FEAL ABOR @ ATE UE Gk Ageld, BRE 2
ANRYSel @ AFRE 2439994, 24408 2 24 NPET WS 2 1
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2. 93 71

|24 E=oE AR Y e 7}*,—;2 *é S =g

7 1-1: FA S LMXS] d& 232+ Auacw (P5AE
B A=k 1-1b: 142 Atz A 1-1c)ell %9]@ gk n|a Aol

7Hd 1-20 BAAGE LMXY e 22 AL Az (P EAE
HA Ak 1-2b; AR Al Ak 1-2¢)o] F9l8F 9ge nz Aot}

7 2-1: EA T LMXE AU E(0CBI: 2-1a: OCBO: 2-1b)o] &old 93+
n] & Aolt},

7Hd 2-2: BAA G LMXE AU E(0OCBI: 2-2a: OCBO: 2-2b)el 93k 93k
n]&d Aolt},

7hd 3-1: PER g Ak AP E(0OCBI: 3-1a, OCBO: 3-1b)dll 93 &2 n|
2 Zolt},

7 3-20 AFARA HEge A= (0CBI: 3-2a, OCBO: 3-2b)d &-2lgt &S n)
2 Aolt},

74 3-3: AAA AlnAZEE AP E(0OCBI: 3-3a, OCBO: 3-3b)o &2t Jgke
n]&d Aolt},

7 4-1: PSR A2 AFA S LMXe AW %(0OCBI: 4-1a, OCBO: 4-1b),
Tl BARA G LMX e AR5 (OCBI: 4-1¢c, OCBO: 4-1d) A v eS g
Zlo|t},

7Wd 4-2: AFARAE AR dRAEF LMX9 AlWE%(0CBI: 4-2a, OCBO: 4-2b),
a3 BAAE LMXE A% (0OCBI: 4-2¢, OCBO: 4-2d) BAA mj7/pd &S g
Zo|t},

7M 4-30 AAA AlmEge ¥ LMXe AR E(0CBI: 4-3a, OCBO:
4-3b), 283 FAAEF LMXS A% (OCBI: 4-3¢c, OCBO: 4-3d) A A wi7l
&S & Aol
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(1) LMX

LMXe tet 542 Lindberg & Craig(2006)7F A|AI gt G728k 9 AAA| g 2 =)
£ olgstg o, HFEH2 2 Laden & Maslyn(1998)¢] #|A1g LMX-MDM H=5%E
Bt AR 8% 45 AFH adde U 4y A udkE A3 gt Tol‘ﬂ,
A AgFeQlo= "AAe AR oz U2 AFer) So|th, AR 2L YAE 53 A
(1=A-3 2%8A &, 5= vj$ 2FhE S8 on, 47t =55 A A=

o] 9148k LMXe] A& Eollnh

P
T

(2 4=Z2H Yy

Azt Prussia et al.(1998)7F /W&’ =5 o] &sto] S4stsitt. 4
T U] BAES ddstan Pes A 5o dF
o o Yot =T o AARA A, e "EA
At 5ol A4A AlndE £ olgaien, 33 A
o 1S de oA gk 58S I3 2T E vehiin, A4 w5

o

0,

U

\ug

i

o o
2 o

™
|Kl

U oo
nj

i

ZAANTGE] =S Williams & Anderson(1991)¢] 7§at 14 g5 H == o] &3}
Aok, AEYgL JEEHo] #Fe T8 AYES TogFY e Ul ARl o] v
Al Al pRE deks Aty 5o 9 £ (0CBID) 53 "Ue 2 HEoly

o]

=2 1

fn ety el Baos 240 BES AT ol g Bo
%4 £%(0CBO) BB 7Y 34e UL 53 AR olgagion, 12 9
g 243 9ol 5t 93 Bolshs 99 e

) o] HxE dFAE 29l(task oriented aspects of LMX)¥ #ARAE L2 (relationship
oriented aspects of LMX) 2.2 FE&l1 9J

5 LMX-MDM HEE A iz, 44, %—?ﬂ A&

i

+ & 1271 £FCR o|FolA itk



WS #A BAS fa PR S ol &stlon, M ASE ARATE,
59 2F == Cronbach’'s a AFE o83} Bl AZS 93] Qo1BA

o
AA
(factor analysis)o] AF&EQlon, EARE] Aty B Arfiata4=(GFI, RMSR,
NCP) ¢ FE5EA4(ACGFI, TLI, NFI, CFI) 5% ol&3lich A4, a3, A7zt

857 5 194 259 BANSES BAMCR folaln gl BAIA AEsn,

Kl

V. EY Yo R M AE

AT 9 AR 2359 A E(reliability)®) & Z4st7] )
(internal consistency reliability)®] Cronbach’s a#t= ©|-83t

Cronbach’s a 2IB|AF9] glo] 25 0.8 o2 78R 9ol &3sl= ﬁ#i 82357 4= S
Y1 ST B E(validity) ©42 8l 780 2l2x=9 3

k. 8dFEEe 4% 4 (principal component analysis) < O] A

o] &40 7 a9l o] SHAS FHs] 8 mig W (varimax) WHOE 2213]d
= AAlsith. B4 d3e (F 2)9 2on, SRTE BT BdAS g7 | e R
1A

) IS 2Hste o ZE A ZAPH (test-retest method), WFHEH (split-half method), &<
A (multiple-forms method), 2221322 W& d¥JH (internal consistency reliability) <l

ot
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(G 2)°] YERd uke} o] 7
o] 0.50]70]7] wjEel & e %é‘ﬂ‘}i
2 Yeh o SEFA (predictive validity) <
A 89l 135, Axejriie] 7t shelreiz 1
of AT 9 24 59 7 2852 821 7|EA| o nlgste] 419 %Oﬂ’ﬂ 11]9] 0}
83 FYHHA L (common method bias)dl 23 @& < LB
o, x2=2413.12, x*/df=2.305, CFI, NFI, TLI, Z18]3 RMSEA®] go] 2% 7]%4]

o8 Yehy gAY e fle der T

N
N
i
H\
e
A
il
1o
[Ne
o,
X
=51
il
10
ko
l‘E
>T

A #(factor loading)
=24 9A] 0. 501”0

o 4
H
rE
¥
o
23
2

er b
e

lo
L)
T
i -
pov)
o

fru
o

S E N AARQl A mhotat FRAE A REdA QS he] Aud
7} YR 2 A% Eekg e A3 (solution)7F YERE $7F 7] Wi o5 EA| et
s AHEAE S AAsIE e, BEAE v (E 3)T 2o

zxwiol[ M [sD | 1 [ 2 ]3] 4] 56 ] 7] 8] 9]10]1

LMX-TO | 2.97 | .53 | (.91)

LMX-RO| 3.26 | .47 19 | (L93)

SL-BFS | 2.66 | .66 | .24* | 39" | (.84)

SL-NRS | 2.73 | .59 | .21 | 42" | 52" | (.83)

SL-CTS| 2.62 | .68 16 | 29* | B1* | 39" | (.82)

OCBI | 3.23 | .47 19 | BIFF | AT 427 | 347 | (L94)

OCBO | 3.19 | .53 | .21% | .45™ | 43" | .40* | .31™ | .57** | (.91)

k! 1.29 | 42 .08 | .08 .09 .07 .09 | .06 07 | (74

A= 325|835 | -.09 | .09 .07 .06 | -08 | .07 | -.08 | .09 |(.78)

AAZIZE | 11.8 | 4.45 .08 | .07 .06 | -.08 .07 | .06 .06 | -.08 | .10 |(.741)

2]
a5 2.56 | 0.37 | .07 .06 .07 .06 .08 .05 | -10 | .07 | -.09 | -.07 | (.81)

* p¢ .05, ** pC .01

Zt1 1: 235 9ko] &=2lE Cronbach’s a AlFE UERA.
a2l LMX-TO=%%¥A1% LMX, LMX-RO=3#AAg LMX. SL-BFSt dEFA|g =
SL-NRS= AIEA A, SL-CTS=714d8 AtzA=, OCBI=/dscse AW E,
OCBO=x4 #F9 AW %S e,

a2 A d=1, o=2 a9 /“‘Xﬂ”, g8 nE=1, E=2, dEFgdE=3, A7t A 7|3t
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TEREY EAA SdRYrte griete] O By Agwr Fod A Riew A
g5l7] ol o U2 tikEE (alternative model) 2] AE 7hs4 S E0]7] 9laiA
1
- [¢}

o T - 0 —

(Diamantopoulos & Siguaw, 2000). d1+EF9 H3odiE 2
A FEI A3 FEAE PEe] AolE SH3e A ¥ = (goodness-of-fit) H7FE A Al
o}, wge] A%E A% (fit index)= GFL, IFL, NFI, CFI 59| 452 o]galglen], 1
A o (F 497 2o

37
g2 dAstn ATt 7H L 1y S Fol o]F o|ERggow MAHT Hoyt vt
5 5

= x° Df GFI IFI NFI CFlI RMSEA

AT2E (Tfactor) 449 151 0.93 0.94 0.96 0.93 0.041
6-Factor Model 1

(combining all 453 148 0.87 0.89 0.92 0.90 0.053

dimensions of LMX)
5-Factor Model 2

(combining all dimension | 462 149 0.89 0.91 0.94 0.91 0.049
of SL)

Zhan: xz = Chi-Square, DF= Degree of freedom, GFI= Goodness-of-fit, IFI= the
Incremental Fit Index, NFI= Normed fit index, CFI= Comparative-fit-index, RMSEA=
the Root Mean Square Error of Approximation.

g9 EAM Wi vhsh go] BY BT 549 o] ZAS] R ATRY ey
& QPEY 1 FAAE RE WAL neld ARGl B w3} skl 4FE A
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gl HAZA(Estimate) & ©]&31H, o] AZAF9 BAA FooT

3HAM] (Critical

2 gt aelx 717 @AH(C.R., P{0.05) & +1.96% 712
ge

< 5> AR HREO| X FH 2
4= Y B SE CR p—2&k +8 0%
LMX-TO — BFS 221 146 1823 057 717}
LMX-TO — NRS 217 157 1.763 062 717}
LMX-TO — CTS 172 173 1.762 070 717}
LMX-RO — BFS 423** 089 4.326 000 >
LMX-RO — NRS 412%* 102 4.132 000 &
LMX-RO — CTS .402%* 105 4.051 000 &
LMX-TO — OCBI .202 135 1.892 053 712}
LMX-TO — OCBO .231* 139 2.173 028 F&
LMX-RO — OCBI 492%* 094 4.354 000 F&
LMX-RO — OCBO A81** 114 4.342 000 Sy
BFS — OCBI .356* 137 3.362 011 &
BFS — OCBO .342* 125 3.748 013 Sy
NRS — OCBI 371 142 4.231 015 Sy
NRS — OCBO .331* 028 3.683 019 Sy
CTS — OCBI 212 135 1.913 066 717}
CTS — OCBO 279* 085 3.537 028 &
*p 0.05, ** p< 0.01, *** p< 0.001

oo (g
2
>

>,
=l
=2
F
-
Ho
lo,
ro
o
oot
o
=
)
N

oF
=9

& LMXe dze|t4e] sh9] eadl FeAF d2, AAdud A=, aeln
1

€ ez yeigtt. wehA 7Md 1-1a, 1-1b,
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A4, BAA G LMXE A4 atg A
eyttt webd 7Hd 1-2a, 1-2b, 283 1-2ce

AR, AFAE LMXE MY F59] AvdFdes fod s nxA &
Ehgo 237 FEo AR Ed e fo3 9IS v A
2-lae 717 =A%, 2-1be #4490 a8lx FAXE LM
—= 7

PE) BT FA H(+)9 FF

2) WiNED HAE

W7l g2 Bl kgt WhlHol o] &E Tt D) E AFdlA = Sobel test®} Aroian H
H8)-g o] g3ttt 22y Sobel testY Aroian teste] Z@tre @ w1l oJdk o] Hta)
7] 2&g A7t Ytk o) & sl Ash] §g Wt ® FH 2ol F=E# A (bootstrapping)?)
o] /&= At (Preacher & Hayes, 2008). ©] 7|2 Baron & Kenny9 394 wj715]
AN WA s AR FoskA] &d wlEsRE 78 F dvhe o] Ut
(Mallinckrodt, Abraham, Wei, & Russell, 2006). ©|& 7|'H& °| &3 4 A=
o5 (% 6)7F 2t

7 oleld® wiAEIE AT HEl 3TA mNE AR (Mediating regression) 7% (Baron &
Kenny, 1986: Van Dyne, Graham, & Dienesch, 1994)°] o]&5 3 gt}

8) Sobel test®] z-value= a*b/SQRT(H*s° + a**sp)ol <&l FalAE= ¥, Aroian testo]
zvalue = a*b/SQRT(H*s.” + a®*s” + s.”*s2) el 93l & ¢ i},

9) R=E WS olgsle] mEHE HSI A, 95% AlFFhelA 1,000819] F2EEE
Bl NHE 229 ZESOA Rl vzl ETe] skekak Adekak2 95% AlEFtelA 742t 0.013

7} 0.2395% YERITH



Plci-749 D, T2k 3 FIANHSY A IR 2 NYYS BRSOl 4T ACiol WpiNES 408 157 F

<I 6> Sobel test, Aroian test 2 Bootstrappingdll Clst NP 241 2t

HlE =35} Sobel-Z | Aroian—Z | Bootstrapp N
Pz (=X =
8 = H 4 Score Score ing &t T8O
LMX-TO — BFS .324 1.995* 1.952 .0253 ny g
BFS — OCBI 325 (.042) (.064) | .1413 e
LMX-TO — BFS 317 1.982 1.936 0247 ny sg
BFS — OCBO 319 (.045) | (.072) | .1393 e
LMX-RO — BFS 502 4.574* 4.521 1425 g
BFS — OCBI 508 (.048) (.079) | .2678 e
LMX-RO — BFS 424 3.272* | 3.234* | .0208 g
BFS — OCBO 446 (.001) (.001) 2113 e
LMX-TO — NRS .324 2.002* 1.957 .0222 Ry
NRS — OCBI 342 (.039) (.055) | .1487 e
LMX-TO — NRS .385 1.996* 1.945 .0216 nu g
NRS — OCBO 337 (.043) (.067) | 1412 e
LMX-RO — NRS .538 4.857** | 4.847** | 1585 pa
NRS — OCBI 535 (.000) (.000) 2796 e
LMX-RO — NRS .568 4TI | 4.782% | 1562 pa
NRS — OCBO 542 (.000) (.000) | 2717 e
LMX-TO — CTS 335 1.962* 1.936 0142 TN
CTS — OCBI 354 (.069) (.078) | .1374 e
LMX-TO — CTS 327 1.940 1.932 0154 A%
CTS — OCBO .376 (.059) (.067) .1292 h
LMX-RO — CTS 237 1.253* 1.917 0143 221
CTS — OCBI .353 (.076) (.001) 1274 h
LMX-RO — CTS 326 1.275" 1.938 0137 221
CTS — OCBO 348 (.086) (.001) 1125 B

fo

ol
=

*pl 05 ** pd.01 *** p.001, 3 ok p-valueE YER.

9e] FolA He upel o] Azejt]y (P FAG A=, AARY A, A Alnxdd)
S LMX(G5Ag 9 #AA ) 9 ANgE(0CBI OCBO)ZF #AA 74 24d=
ol Jeu AR H(+)9 WHEHE 7HAle Ao® 11 Ut

WA, AFA g LMXe] A3} A5 (OCBIH OCBO)ZE #AA BFA]gk ko] nf
g3} Aol A Sobel test g2 23 Ao 2 YEltoU Aroian test A3 F2]5HA]
Aoz Yehda glt}y. 29 Bootstrapping #(.00130]7%)©] 0ol gkell

i

1
R
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ol PFAEF Aol JFAGF LMXS A AW Fe] F1tol|A] mjekshitn} 7o g
< e AL 9nls ‘ﬂr wehA 71 4-1as} 4-1be FEA o2 F8H a8 a AAA
& LMXe| #7 AW 5 (0CBI OCBO)ZE #AA YeAeF deke vl &7t e
Aoz Jeht 7Hd 4- 109} 4-1d= F&49h
A4, d5Ag LMXe A3 A9g%E(0OCBIH OCBO)ZE A A ARG deke 2
FAoZ MiAERI} e A2 YEhta sltth. Sobe testgr Aroian testZl zte]7} glo
Y Bootstrapping= &3l &1gt 23} njokalA] vt w7 ds gt 2o R YEh AA R
d Aol FEA o R i gEE drhe Ao] dFET. wakA M 4-2a% 4-2be FE
Aow s8dnt B3, FeAF A BAAY LMXe] A3} ARgE(0CBIgH OCBO)
b BACAE A ES} e Aoz vehdth webd 7H 4-2c9 4-2de FEETH
AR JFAGE LMX] A3k A9dE(0OCBILH OCBO)ZE #Al| A AA-dA Alndzke
HE2A v g3t 9le Aoz HIth. Bootstrappings Eal 43 A3 1A4A A}
DA JFAEF LMXS dH Al 5o AW EIt BAA FEAR ujqEdS
g W, 24 FE] AW FHe dA A IS AR e A

Ao
o7
g 7H 4-3aE FEACR F8YE v 4-3be 7|A4EY. 28ln #AAR S LMXQ

A3} AN F(OCBIgH OCBO) 7 Al = A4 Abnzdeke wi/f a2} gle o=
Uehta 9ok mebd 7 4-3cst 4-3de 717k

3) =4

WA BAR T LMXE FAYY Azggye $olet ke nxE Ao g Vet
ol FAY WAAF LMXE 24 PHAEY AZIUNL AFete] BEE 222 WA
571%d %} A7) BAE Fol 249 AR A 4TS ARG e BE 249 B
EE 49| Fste H 7dste AeE ﬁ,ﬂr?}%u}

A, BAAGF LMXE M9 3 2 27 £39 ANdEE ola JgS nx]= 3
o= Uetgth ole < LMXsS 23 ]E‘lgﬂ%ﬁ H7lUEE £4¢ Sun, Chow, Chiu,

& Pan(2013)3 Harris, Li, & Kirkman(2013)l J3lA= XA €T},

AR, AZeoy & shgl QAR zpol7h glovt P53 Hek) AARG A i
Fre B8 4 Y AV FAE ol 93¢ UV‘] Ao LTt o=
U9 s AEES g FAHF AN 22 FAAL RIS THH e} AkEE PAA
(personal value and social identity)< 14 0}7] uj&e]2k= Chung et al.(2011)¢]
T Wegs Zolgitt
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2 Ave ARy pese 2AANYES 197 98 deusiozde] LMK
Azl F84¢ AFH 02 $a5n doks AlA 1 X7 agEd, 298 A

st ele] 7 Atz dla ABA ATk 2 BAH @A A 2AG,
WA, 24 A9 A9H BFY 2 JURA QT2 A8} A7 dste] Awsks FE W
FEY AABAT FEFE HE A Uk, oI5 BASE BEH A7 BAH &
A % 2 3

S5, 2 Ad7E LMXE g% 2 #ARAZGe 2 FE(Lindberg & Craig, 2006)3ste] &

Aatitte A2 on7t oy d5dld Sl HIehA] &kt dAZE vk AA =
Ao FLENA &= vAE Bde dF ASel AAstL 7] "2l ols

2eish 39l ezl LMXE B 43 LMXsH 343 LMX o] 9 S0 9@ 979
J a8 Aol A719H(Le Blanc & Gonzalez-Roma, 2012). o= 4% LMX¢} 8t% LMX
7ve] BA 2 3= LMX7} 2AGEA 11X = o BAAo] e A= LMXIF old dak
< X e Ad d@ Ao o] Besitke RS gujgth wEhA FF AT E o
SMES o] &3 B gAo] g HT)
& SHA] FHA A7 712G A7 Had] HEA ) gEgozN F
U H 9] (common method variance)2] EA417F 9S4 9t} A7 7o AAAS =
94 FF AT A OB So Woz Held "o} 9
CAselrye] #aka zfolo] thek um 24o] Basith Alves et al.(2006) & 7}
22 Zslo o] TALEL A Az S w3l o b8 Aared 23
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