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S 9t SR #I0| B 4 QUCH: HS HBOISIGCHE MM 2|7t itk

O FAlef: Az gy, A4 dapauE, A4S E, g+ 24

This study aims to investigate the relationship between self leadership (SL)
and organizational citizenship behaviors (OCBs) with psychological empowerment
(PE) as a moderator using a sample of 112 public workers from local
government organizations in Busan.

The study also looked at SL as antecedents to PE, and PE (meaning,
competence, self—determination, and impact) as antecedents to OCBs. The
scales were proven to have reliability through the results based on Wortzel's
idea (1979) arguing that the result is highly reliable if the Cronbach @ value is
between .70 and .98.

The results show that SL is positively related to OCBs while PE also
produces some significant mediating effects on the relationship between SL and
OCBs. An important implication of this study’s findings is, consequently, that SL
should be positively enhanced for the purpose of increasing the level of OCBs

through using the mediating role of PE.

[] Keywords: Self leadership, Psychological empowerment, Organizational
citizenship behaviors, Hierarchical regression model
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s Aot webA] 27 P S0l AEH o HLlPFS Stew 15 T
= 848 AU E (psychological empowerment) = F8.3 v & 7HIth Ag] 4
7} E‘*_El‘l: TH9Ee] 9&F(competence) Z 27| AA 4 (self-determination) = <1791
© WO R Yrteles FEFORMA 2 A F7FA 74T F e AR
7‘@‘5’\1 19809t FWHiE A #E|9 Fo AF e ® IS Ba Jth(Spreitzer,
2007; Alkahtani et al., 2011). o]& #&oq F&7<1 <174 AdAE Y E Az
A I HES] Fol7t Fgsittn 9435t 9= Leggat, Bartram, & Stanton(2008)
o] F4L AAbete vt A

= AT AT #A5EY AA ASGHES gy ARl 4
A 5] P Au| 2] AA FF A 4l ?:‘lﬂr%tﬂiﬂ U] A
Aate b 545 £tk ol & S8l AgA AdSYHES o= W
ow = ”‘]““%HEg ARt Azl 71&9] ﬂﬂ%@g A4 By
© 28 WA F7 s A g s Siste] 2ol tigh on| ol &} Z
5 fFedozZH 27| BAIY F71FE Fal A9 I &F (competence) Z A
( ~determination)& 27| ¢l WO R PAE 5= gl7] wiZo] AelA A
2A 9] Ago] 7, ZAANY TS AEA AFAHYHES] F2 75
A7) AR Folo wE 2R FAAY AL B8 vE FALEY ogHl=
3, Aol Aed Aot ES] A3t #iglo] & & Slt}. o] ¥t ofsf A
Aeduke FALE AT e 7]ttt e E<1% Kuokkanen, Leino-Kilpi,
& Katajisto(2003) 9} Zazzali et al.(2007)2] A<} WS Zolgir}

olA AElA A ES Azt B 2AAWY TS FS Fofg WAL odE el
T B3sln old gt AdA A3t nEdt AFo|th(Neck & Houghton, 2006:
Dimitriades, 2005). & 75 2249 T&47 A& SBiME 495 2AANE
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< 571 wZoll (Spreitzer, 1995) 31] "—r“‘q °J-4 7H°]Xq 73 o]
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24 F1eA S ATt Bl 7|odte Ao R Hrbe WA 22 He] FofdA Fa
gk g widlo R AfE Itk (Spreitzer, 1995; Thomas & Velthouse, 1990).
g A dAdHEE 471x] 914 29 = ou]A (meaningfulness), 9
(competence), A+7] 2% (self-determination), 2283 9§32 (impacts) 522 i
Hrh(Spreitzer, 1995). on|Ad& FAA 2] o] F7} 7]Fe H|Fo] 11 A 77} S
g AYa v 14 sE F=E UERY (Spreitzer, Kizilos, & Nason, 1997),
A2 GFFd s dig NAA Dol AldS Yehdg a8la Ap] A
P Adsto] o] AP TS A AU TAE e Adgds /AL Ao
A Zbg ofwlsh | JEE e 24 FAL] Ahle ATt HHE Y 9 AT
4 & de 9% HE=E YehdH(Thomas & Velthouse, 1990).
Spreitzer(1995)& o] ¥l 7FA] 821 FllA] o= shtete B8k Ael4 datedES)
F3E goligtn 48t 9le™ | Alkahtani et al.(2011) 5% ©|& 47F4] Q14 891
< AEA AFYHEE olgfist= H oA T H=rt Avta AHstn ok webA

= APl E olF 4704 94 afle BF Add dutedES] 24 Hz o] &gt
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1) APal: A=Al (Self leadership)

AT EYS 24 FAALLZA Y NAA A7 5AE B3l ALY UAld 718 et
of MA FIPL BE 249 T A JFL vAE Mdem Foldg
(Manz & Neck, 2004). Houghton & Yoho(2005: 66)= “AZt4<S 27 A4l

A 4% Fael Bed A7 AGH ET A B1RAS 9o FFHL WA AR
L AL Bzetn gt ol 9% AAY EA|SHE JHgle] 2RA A7 BA AL
ol g3l WA B7] Fust A9 FEL Foise ¥ 2P Bk AL onla

S KR
AzeHg e A7 394 BeEe dFow 19804 AFBR 74

o 3 st ¥Asle} zp
A N T A FAYEY X He] Wstgd wpel 23] FoldlA 2 #4l
W = ItH(Neck & Houghton, 2006). &3], < 59 AV =31 = &4
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FH9l BB Felrl5 o R T Aol 252 FAT 5 S A A
- %71 WZol 74 dFe AL ¢ glvke A 7L AEH Fo glo

2) A13)8lgro| 2ol A 295 TR0l = Ay &7 (self-efficacy) T H]Z=3t 7 do|t},
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A2 H B Aol g B g Ao F{7t Brbsdsitte Abde] 249 AHE g
G RN Azt o] B4 F-A S FodsH Ut webx AX 2y 7)E
o] BA FAle] eI gl QIxte A& T|utete] FAAES] FolH g4 g
olFo] With= HeolA AEld dFHES ST fFAlsy] wjio A& HezAe]
o] 7]ti¥tt.
A, Azeoyle] ARAQ 715 A Ao PFA e A (behavior-focused
strategies) 2+ AFAA B} A= (natural reward strategies) Z22]al A4 Ala 7=k
(constructive thought pattern strategies)e] AAIE L Ut} WA, PFA| k4 Ak
TAY A} el B3 A3E BAFela o5 TAR A FF BAY o] fE 2~
2 Qs A& SAlste] o U2 ek R S M E dEeln, AdA B
AT FALE oA AEAeln A EAgE A AE Atk (Manz
& Neck, 2004). 18]a AAA Atz Ak ARl ke] 344 digHient ofyet 434 4
ol gk A = Bl 97158 Adely e FRE Wie 3 $32 =

(Neck & Manz, 1996).
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ZAA Y EE 220 o) 7ile] FAA R Fsfof & 7o AHE PF2 oh
ARt 2240 QoA B 22 o] B2 9fs) nigha gk dsEe]r] wield) 22 o] Z3}
o2 7t Fas 9 s dvt. wEbA] 2 #E] FopdlA HZ 7P F83h
AT FA9 stz ZxE 3 3o (Lievens & Anseel, 2004), A9 o]o] A Wo]
g Al gt AFE Hol| o] FoA 2 UTH Emmerik et al., 2005). ZAAWEYF
of 713 /a3t 4ol teir = sAEnitt tha Aoldk &ol= Aeojeta AR, 15t
B AFEddA As] AHEA7] Wl A7M = Adeeit

aga 2AARGFY o9 74 fae FAEY A7 Wl wef thar Apelrk 9ot
7EA o m AL LS AHlelgke oA 7S F6ke o)A EAlgte Aldel 271
St e Je FEAo|tt. A& LePine et al.(2002) 58 HEEA S S 23
AP ES 27 37 PF(affiliative behaviors)Z W3A|H  3E(change-

oriented behavior) &2 F&3ati vt o]= Williams & Anderson(1991)9] &
& fAtetth. 2 AFoAe ol F ATl 9 ER/RE AR AT e T

or ARES, BRlE v AT, 1 9o 4l uig AR 8, FAE 2
1| o
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D) AZ eeAs ded shme

Az 749 Aol AU dA WAzl 2 dA sl (internalization and
identification) & %3l 45 FAIHNA ARkl 71X 21814 A4 (personal value
and social identity)= <1487] wWZol|(Chung et al., 2011) A=A F194]
(psychological ownership)= A=38HA 1, 2 23 A&43 o] e A4
AIHEZ o]ojx A Eh(Houghton & Yoho, 2005; Neck & Houghton, 2006).

Azt A2l A Ao HET Bl ek A= B Helth Lee & Koh(2001)
T Azuye ude 23 ¥HasEF Agd JdIYHES ZIANTIn glown,

John(2006) AzelHie] FeAF4 det FolA A8 2 A9 2 WAA

ARtz g (+)9 L vIATL ARFoss Az riie] ha ELY BAYE
AelA AssnEe] Agulel @ 4 drke A% AR AT A2l Konradt et
al (2009) 5& A7|HI} AP} 2L Azelrylel NS Foae 24 74
& sz A YT FANT 240 U BT wH S PFH] o) HelHow
QehEthE AL Aekn 91or, Chung et al.(2011) 5& F49e] 224 59
EZ F/M)E pHonA AZedde £89 932 atn A48T Ak ) 24
S uw 1YY 7EEH(2009) L ) 8Y 2RASE ez Azuie deld s
gREd foF 9IS TATE AL Fskict

e, Azl el o) adel 24 AuAHEe 94 aatt ARYS T4 9
TE 9ITh Manz & Neck(2004) 5& Az E4o A5x4 Aekel A7183, 471
94, Alge Ao Judnee] 4713995 G e FAN, Aad 2
e ol e 2240 FHaCH, Lee & Koh(2001) 5% Azeleie a4
QutmEe] 240 gy, A7 AHE, AL AFete] A4 AAUES B}
A % doa F4adn

]

o] Aol =olo} A AFE Fdteld, AZPUHL Algld AuHES Fa3l o=
o 72Ae] J&o] 9% 7] W& (Neck & Houghton, 2006) tha3 2& 74 S A
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7 1 Azguyde A A HE(EG: 1a, 9% 1b, A1AHA: 1c,
= E_:ll 2 o
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N
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Ae)A st mEs) 224 slolgel me} oo that Al &
/1% W glot o]F Atole] JaE BAlol td ATE o} BA @ Holth(AEgF
2010). 2eut Aeld ASREE 27 TALA AeHoz WAH B8 Roldp
W Eof] 229 AHE GAE] 8] AcA Folz dare B2 ity A B 27
o 7143t "k AdA Aeld dstguEes n

e
%
o =g]H o Elgsltt4) Kirkman & Rosen(1999) 52 HS g 744

AL = =
2 Aoy A AR E S AA st Q7] wjTel Ao f93 PFS A sHA "Aok= A
AS AAs o™, Gange & Deci(2005) & A2l doHHEE 224 FAAES W
A 7] 2 oA Br)o YHASE Zua oz 24 U3t 7| E A wEo] FFA o
2 4389 PF 22 AFHE 2 g FHAA e A dvhe AE AHsta
ATt Spreitzer et al.(1997) & Ael4 oYU ES AiFa} JaFgo] Aot 344
ol #AZ} ke AL AAE oM, Liden et al.(2000) 52 4214 o HES]
‘Jo] 229 Aol Foldt ks vt e AR BT RN A4 dated
E} 2AANG Ftol| Foldk AAVE 2T  dvke A A-ska T
ool AFEL AEA dAHHES} ARG AHFAR HAE FRH R A
g AL oA uk Alg] A QS UHET} 24 A Ad HoE G523 F ris A
A Z2AANEY F Gk Wle] Hobe AS dAsH] vl ot 22 M S AT
AT
M 2-1: AEA A HE(QUA: 2-1a, 934 2-1b, AV1EHA: 2-1c, 9T
2-1d)& MgF] AR 23 Jg-S v Folt,
7 2-2: A AW E(Yn]A: 2-2a, Y 2-2b, AVIER A 2-2¢, FFE
2-2d) & 25T AN E 23 Jg-S v Folt

4) Thomas & Velthouse(1990)& WAIZ #2157 (intrinsic task motivation)#h= /1@< dut
HEo] ox]7 golow HAstu oA Wil EdiA Agd dYHEs} IAdTn F
t}. olg]g WAlE F7|5odE 2 gk A4z} 7lo] M E x=Fd] Wi gEge] dFe H
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gt Az fie] 229 A7 Tl dEs A= oA A AIHET} ol &
HE 7153 7tE AS A48 Neck & Houghton(2006)9] A7+ UATE, ofz A
U ARG AAA A A A HES] w7 S gt A4 A+
2 g= A4t (Houghton & Yoho, 2005: Neck & Houghton, 2006). w2k 42
A Ao ES] wi Ede A= u4d AEd A HE T8l ZAANYEIE HA
TAE B =94 A9 H e A AdFE Bl 1 el gl

274 PYAE AN A7 do)E Pelshe AL BE 47123

a7 7499 28] B QA 70l g Feg wEe] 334
o127 wge] Al PsteREst A s 29N AAE AololA g g & &
]

A} A+E 3 Kirkman & Rosen
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oA ofe)7h e

olge] o &A =elst fAk AF ATES ek, Axelde HUA YUES =
on, ol 23 THASE sl F A7 £ HPIA Jeld FA4E A wE
A A7 98 H B GRS ARaE wmﬂ 931, 1 A% 2AANPEOR of
o4 5 9] el Theat 2e APEe 4HT 4 ok

7HE 4-1: AlEA AR E(QRA: 4-1a, A 4-1b, A2 4-1c, 9F
4-1d)= Aze|t4 3 711 AR E3E BA A v g Ed2 & Ao
7Va 4-2: A AU E (RN 4-2a, FFA: 4-2b, A1 4-2¢, 9T
4-2d) & A=zHA 3} 24FEe] AP E BA A A EE & Aol

. 24 % 97 47

1. #&

A Az T Abel & AN 2hele #REETH FHENY B e A=
o3 A2l dAHETE BRE ARG T JF wdlol 2 5 levtdd $HE
T S7] Wl AL o] BEoRE AT R0 @4E & S AR dAdro] oF
1509 AEAE wivatlen, #2 &8 3 B4 SHAE A 112579 Fa3
AEA7E seEdt. 7YY BEs 28dle A5 ®E9] AVle AFHe EFY
5-10817} A stk %7 (Bentler & Chou, 1987)% A%, wae] 4glo] 100-150
=7} Bhdstths 4 (Ding, Velicer & Harlow, 1995)% 17| wf&o F¥& 4(112

A
$)= A% AL gl Acw duuEn. aeln £2d fEd Sus

= =
Y FIFEHE ol sy, AP E a(self-report) Walol o ATl &
AHFHHA Y] (common method bias)e] A= &) of7|d & = HFEY JhH 7t &

Y
i
i

1S =0]7] fl8l AEA AN 7t W4 S TAE Adolsh mldstsle
(Podsakoff, MacKenzie, Lee, & Podsakoff, 2003), Lindell & Whitney(2001)7}
Agret WH-E o] &5t st A3 FUWPHAL = AV Sle Aoz YEHTS)

olo] tigh A2 W 5& Lindell & Whitney(2001)2] 972} Spector(2006)2] Method
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AT 42 Prussia, Anderson & Manz(1998)7} 7] &et 2 =& o] g-3to] =413
gﬂl z

AR GBolE Ve vhede] B9 BEo} A, U el 49 o

q LN j= =
AT 22 n P el AL Ao 222 d2dd 5o 8RS olgasle
242 PAE b AZE o] &3t 1ML W3 2¥A ¥}, 532 I 1Y E U

ERRv], 57 $958 24} thAEe] Qs AzuyY PEE Fopit,

2) Aeld Ishme

AEA doHE 3t =32 Spreitzer(1995)7F et 471x] s1¢] 949
(perceived competence, impact, meaning, and self-determination) 3&% =&
ol ettt A Tdell= U7t st e dF7F YA wl g FLsie(enA), e
we] d75d s dial ALE 7R (97, Vel el disixle At
TAEE At (A71249), 2 o] el dis) ve] JaE e b (FEE)
#e 7 Foln, 3L YAE 54 AEE ol &3k 1M dd 1¥A] ot 53 e

P§ TRTE e,

ZAANFo 3t 3L Williams & Anderson(1991)¢] 7gtet 14 &% H=E
oj&3lth HEgL "PEEHo] 5o FE AYES T e U Axle dFo]
T2 At A vxe d&s Azt 59 79l +F(0CB-1) 53 e 24 11
Bolu AErtd) 55 SAsH I gt of AMARQl BA 0 R 29 BES AT o] 43
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2= AT BAE Y3 ool #t ¥ Cronbach’s a A4S o] &3iem, 7 A

<H 1> B JMEY NRF] A 2l M2%(eigen value, variance and reliability)

£ #H9Ql(Factors)

Self Self
Leader—| OCBI | OCBO |Meaning E?erplgz determi | Impact
ship nation
5% (Eigen Value) 4.35 4.22 3.98 1.69 1.20 3.39 2.05
Adg 24 H]&
49 & (percentage| o\ 1) | 1945 | 18.29 | 14.11 | 19.97 | 28.24 | 17.10

of variance explained)
A A EaE

(cumulative percentage of 45.13 | 42.26 | 29.24 | 59.45 | 69.42 | 48.32 | 45.35
variance explained)
Cronbach Alpha 0.87 0.92 0.89 0.79 0.84 0.83 0.78

* ZZ WY Principal Component Analysis, 3% ®%¥: Varimax with Kaiser Normalization
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2) B3| AYE 4

7 Az gYAdS FHE] YalAs BA A
3l GFI, IFI, NFI, CFI 59| A4ZE o]&3slslen, 1

——

<H 3> #0IN QOI PAIS Spl Das Neic |4
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i

2y X2 Df GFlI [FI NFI CFlI RMSEA
7238 (7-factor) 548 131 0.921 0.93 0.96 0.93 0.033
4-Factor Model 1 623 130 0.89 0.91 0.95 0.92 0.049
(combining all

dimensions of PE)

6-Factor Model 2 642 127 0.85 0.89 0.91 0.91 0.055
(combining all dimension

of OCB)

Z3: x2 = Chi-Square, DF= Degree of freedom, GFI= Goodness-of-fit, IFI= the

Incremental Fit Index, NFI= Normed fit index, CFI= Comparative-fit-index,

RMSEA= the Root Mean Square Error of Approximation.
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AR

a4z A2H 4 C.R? p—ak oo

o

SL — PEM 184 1.923 131 717}
SL — PEC 463" 4.432 .001 T8
SL — PECSD 354" 3.722 .002 T8
SL — PEI 157 1.626 135 712t
PEM — OCBI 263" 3.122 .036 &
PEC — OCBI 464" 4.437 .003 &
PESD — OCBI 357" 3.725 .002 &
PEI — OCBI 247 2.526 .033 T4
PEM — OCBO 149 1.762 1103 712t
PEC — OCBO 376" 3.835 .006 T4
PESD — OCBO 343" 3.232 .008 &
PEI — OCBO 212 2.114 .067 712}
SL — OCBI 387" 3.321 011 &
SL — OCBO 373" 3.126 024 T8

p¢ 0.05, ** p¢ 0.01, p< 0.001
a1 SL= AX g4, PEM=9"|4, PESD=4}7] 234, PEC=9%4, PEI=934%,
OCBI= 719l %2 ANGE, OCBO=%4 42| AWGES e,

AR U gho R BAA FelaE 99%A 2,57 dorl T wg A}
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(2) &2

1A

HIHES D7 21t =4

i g2s ¥A487] 98] Baron & Kenny(1996)7F AlAlgE 39Al vl 7] 3] #2414
(hierarchical regression)< °|&3t9om 8) ol Hgkalr] 9l Sobel test(Sobel,
1982) & o] &3atith.9) 3etA wi7hs]| AR oA 18A 9] SAM RS JaFiclor 4
& Ayt on7t gl Ao Yeh Aeksislen, 4 date (£ 5 2o

<I 5> Hierarchical regression2 0|2ot Alg|A ANHEOS] @AY NIDHS )

PE—Meaning PE—-Competence PE—Self Determination PE—Impact
OCB-I|0CB—0O| PE-M |OCB—I|0CB—0| PE-C |0CB—-I|00B—0|PE—SD|0OCB—I|0CB-0| PE-I
1,294
SL 417 397 447 407 37| 0487 41| 417 046 | 427 41| 0.43”
F 9.717] 9.637| 9.877| 9.627| 9.577110.97 | 9.447| 9.397| 9.987| 9.517| 9.357| 9.84"
R? 26| 25| 30| 025|023 033 028 027 | 0.32| 0.26| 0.24 | 0.28
AGR*| 18| .15| .19| 0.17] 0.15| 0.20| 0.19| 0.15| 0.19| 0.16 | 0.13 | 0.17
3%
SL | 0327 031" 0.237| 0.22" 0217 0.19” 0.307] 0.37"
PE-M | 0.05 | 0.03 - - - - - -
PE-C - 0297 0.25° - - - -
PE-SD - - - 0.317] 0.28" - -
PE-1 - - - - - 0.15"| 0.08"
F [1027 | 96" 126" [12.27 145 |13.8" 12.3" [12.17
R? 0.32 | 0.31 0.39 | 0.35 0.46 | 0.39 0.37 | 0.35
Adi R? | 0.11 ] 0.10 0.12 | 0.09 0.16 | 0.13 0.12 | 0.11
Sobel-Z|1.881 |1.842 2.408 [2.316 2.374 12.314 2.103 |1.786
ESS (p) .05) | (p) .05) (¢ .01 | (¢ .01) (¢ .01 | (¢ .01) (¢ .05) | (p) .05)

* pC .05, ** pC .01, *** pC 001
Hu: SL=Ax g4, PE-M=9v4, PE-SD=A7] ZA4, PE-C=9%4, PE-I=93%,
OCB-1= 7l 59 AR E, OCB-0=27 FF9 A|NgH=L Jephd,

9] F= 484 dt Jﬂd e Az uye 2AANY I AAA o9 salE 7
A riAgart due RS geldl Fa st
WA, on g Az uy )} AN R FH] HA A m/ &R} fle Ao E e
Atk Sobel-Z<] kol 27k 1.881(py .05)3F 1.842(py .05) 2 Yeht vzl E27} ¢l
Aoz glH7] & 7} 4-1a9t 4-2a% 714ET}. B4, dFFL Az =

[

o] 7I'H& w/fE Bl Hudoez AMgHu 9o, tiE4Q o Armenio Rego, Neuza
Ribeiro, & Miguel P. Cunha®] 91(2010: 228-230)& & 4 3

) o]¢le|= Aroian test equation :z-value = a*b/SQRT(H*s® + a**sy’ + sasp)9
Goodman test equation: z-value = a*b/SQRT(F*s.> + a*s> - s.2%sy’) So] o]g®ch.
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