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The Structural Relationship between Organizational Justice, Public Service
Motivation, and Organizational Performance Mediated by Work-life Balance
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This study aims to propose the value of ‘work-life balance(WLB)" as an important
exogenous variable affecting organizational performance and to examine the effects
of work value on organizational performance through mediating variables within
the organization and motivational factors of organizational members. Specifically,
the study focuses on the point that the effects of work value extend beyond its
primary effects and are mediated through organizational factors and members'
motivational factors, leading to organizational performance. Based on theoretical
discussions, the structural relationships among work value, organizational justice,
public service motivation, organizational commitment, and innovative behavior
were proposed and verified using structural equation modeling.

The analysis results revealed several implications. First, WLB had a positive
influence on both public service motivation and organizational justice. The
institution of work value supports the theoretical perspective that it is a significant
variable for organizational factors and individual members' intrinsic motivation.
Second, organizational justice showed a positive influence on organizational
commitment but did not show statistical significance on innovative behavior. The
relationship between organizational justice and innovative behavior still requires
continuous examination, as it has been a subject of limited research. Lastly, public
service motivation had a positive influence on both innovative behavior and
organizational commitment. This result confirms a strong mediating effect or causal
mechanism of public service motivation on organizational performance. However,
considering the research on generational differences in motivation (Won & Sung,
2023), it is necessary to examine whether there are differences in public service
motivation between generations or whether there are mediating effects of public

service motivation according to generational differences.

[J Keywords: Work-life Balance, Organizational Justice, Public Service Motivation,
Organizational Performance
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Marks & _ _ e e L
MacDormid(1006) | 1FE el BsolAl 2t i@ thel $5% Tlsk ARRKe FFE A

Tausin & A9 oA Yl A oA T3 o] Al HE AEE 71
Fenwic(2001) Z51E 9]

Guest(2002)

Alo] At o olele] sof Gl ARHA, A2l L A UAE 2 dsH
wefjote] A-ake] FeolA wEstel, YA NS QAR AS oy

A48 2(2005)

28310 PP 4 9om, ol wet ot 49 ¥ S

U3t o ol9le] o Hol Akt el Eelal ofuAE s HEste] 4

AHA-OIFEQ013) | Al e Axz 2As BT 5 Qlos, ARlo] st 4% T o]
300 ol A7 wEase A

st 53 5 @ 710 v, A7k, Bofol T ASo] et HiEE] =

Aole]

U1} ApAle] spo] BEG 9o A AT FFL o] Aopaat she 4]

%871(2019) o]

7)ok

o of jst 914]9] oo 7]Elsit} |EHog AL A9
23t oA = 719 HFE A 71S FEo S55H
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I8, d4AF0 = o] &2 $d] 2ok Ao E7Msottt= HollA o] ok
%3 ] x]A| = Holo|E(spillover theory)?] oA A7} =]
o] th gk Joll FFS PIAA =HE=E, FFAQA A AV HA

%
Aol 252 A Het. e, Hololge F& Avt 71Ee] 2

o 1R
%0, rlu
oo

o

AN

f

ol

=
)

ot & 7HA] @Yol et &= A BT = low, = Joo] gk FAIFE F
7 7Fssttt ol 4t 71 999 A= (zero-sum) 2 & olsfish= Hololgo== A
go| ojgr}. olzfgt IAE AHSHHA AAE =9= FAlE(Ashforth, Kreiner &
Fugate, 2000)°] Utt. AACIES YL HolA AFEES I3 7152 FAE FAIE ©
&5l ol olgA SEEIL 43S HFEAE IRIske Zo] Fasi . ARSI

O

gLy

o= =
(Clark, 2000). Q3+ Dolole] 4] 93 7ol B4 2 Held AAES ok, T 3
Zre] BelewEs] goas 39 7o BT 4 9l (ES Haslslor 3 x5 9l

Che AolthElL, 2023: 20).
T, GubAQl Yebio] o)t o T 2AFAHYC 2RO AR REE wYE7] wio

ZAT/E SHoA AgE7|x sich 22T FH A Yeple 2204 Y o] A
Zsh= BE RS 7k #3gy 2512 QJu|sttKTausin & Fenwick, 2001). &3 74¥Y

[©)

U3} 715, A3t o7, Lt A8 AfeloflA Yefue Hefet ZAIF 452 =551 fIgt
gog 9ehll(Work & Life Balance)leh= 7ido] 5743 o= 419 42 F4
7171 913t Mg o= WHE T QUeHEHEE-S8+F, 2014 AA-A9=L, 2021: 507). &
5], 2000t SHHRE A Ho] 7FY sk 24(CHYE, 2006)F flepEo] R E
A AE E3 A5 Adste] ot Al=rt AHE 5 s 78RS rhAst AV
9], 2022: 37). ol=3t =P 7iQ19] 4F9] 7HA T 22 HolA A9 AT} At
T FAFe=E 7ottt vigtE Y QITHRE7], 2019; 925 9], 2021: Au[A-AF<,
2021; YA 9, 2022). E3], 34 Holadte] SHoA A HAZ S35t e
gH= 3HE Aolams AL, oA 7IE0A9 IdF FAA(family role
enrichment)& 33T} 7RAPEEO9] QHFL T ThA] Aoj|A 9] JE FAAES HAIA]F]
=4, o33t Ae A8 A-71= FASKwork-family role enrichment)& 7F4& 4= ot

1 (Bagger & Li, 2014; Matthews, Wayne & Ford, 2014: Wayne, Casper, Allen, &

R
-

)
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Matthews, 2013) AR,

TFARCRE, 7R 42] Hof tigt TSRS Eol|il AHE EF5HL 3HARJA e B
o] ZHA|aL 9o, Ao gt fade AN 59 9 = <z
9] AT IS =o]a1, 7|19 AT} FA] FAAIZItHHarringtion & Ladge, 20009;
H13], 2023: 167). HEhllo] Fofsl= ‘o7t = 419 W5t BAlol AS FHAIZIAL B4
Al AR5 3l AFNE, A=Y 5ol 3784 A8-S ITHAAA-ALH, 2003; +4
3k 2022). E3, L3t G (Work Growth)2 3=9] €K7, 2021)0]7]°] 2| F9k=,
ZAEUAL A S s BU/Lol sl T U2 HIE olF7] ATt 8E BF
AR 7=, 2023; €3], 2023) Z ZZ 9] oepl Lo FEFo g LAYUE XA
of Higt 384 71995 olEe] W] fgoltk A n|A- 9%, 2021: 500).

S, YRS UM =% 35847 2 38 AAS =olshd thaat Aok 35
BARS7 = 54 &0l tigt YA 71797 okl ez, oAl - Aol digt &n
o W 59 8Rlo] o ARl o] S7IRIHAmabile, 1988)1L A4S
Benkhoff(1997) FAl W&l &717F 941880 dish AAA ¥He-2o] s4jolzh= Aol
Q9] 71|49 9 FAA(family role enrichment)s 355ARs7]S #0|+=
7} = 2= 9t} o]Ao| AAAFA FAgE 07 YA &~ 9l Aoloh Et Yebol A=
4 ot s A0tk 34 Q0 T B9 BIAIE IR A5 4 o
o} ol lghlo] 2T YT FTRAEVIE AR BNPES AL 5 %S A
AYgbe

olgiA] glepto] xAAte] Fa ojHloR RAHWA 22 dulete] T
4503 =0} olojAisiel. bl 4R 9, 2019: AU A
W 9, 2022: ¥h&-F4E, 20220 35 9, 2023), HhEd 2AEAEHYD-A
2021; U 9, 2022; RS89, 2022; 9HR18], 2023), Yehlat SARE(H7E

@%za_r—a QI3 AZolc). ol Yebe PR

IS A3 Zlo] rre] avsolgich. 2t 229 HyH 5

_4

_l

F
N

o
(VO]
S .8
g T
o odo oy x

(o)
z
_0|L
[
N
™

5
OQ

=3 il 1%233 4 7iRle} WAd 5448 Ave 571 52 &
olojr}. A2=0] ATH7A< 9], 2019) Tro] Yaho] E7|(motivation)S AH AHutZw}

4 £ AFoME =ot]= SARE, ] 7] A fleblS Agohs skl ol = sttt
(Higgins, 1997). Z7°ll= 4 T o7F 52 2= AL 7I1EH0E Qitlo] 7Kl B4, & e
Y&(Hedonic principle)® 3149 ’é‘%}@. HAEoR ARGt Aolct. ofet, el wheesh
o] d2E oA Y, 715, 8 Y oA 8 4AE 239to| o] s AYE=
A w2 H-ohA| oF2 o|E4 QA= o|sfHrt.
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FAYES olojA 724 WAS sttt 2AAAT WA B7] 52 AgH 54
g ; e

2 AU geple] Fast WA B 4 ok g, bl 22 43e] 2
) wiole] vifasks mejste] Fasks Aol B 4 gtk

M. 9434

HI: G2 ZHF988 e 25590 F+9 ZAE md Hojt
H2: S ZHFHYS AN SUYE] H(+)9 AAE 7 Aol

H3: SJePBS FEEAENNE AR ZHEY] H(+)9) ZHE 1]F o]}
H: Sjee FFEAREIE AR FUYE] H(HY ZHE 1]d Aol

A, e A 3T 229G A4S £ 4 glon, ojFo]l RFEOC:
organization commitment)?] ¥ & F UcHEEET-ZAHY, 2001; IS4,
2003; FAR1 9f, 2017 FAY, 2020; /% & f, 2023; YA -4vlof, 2023). £,
-2 AZ3H—-2AEYY 124 TAE MR At oilth =4, =k
Ars 3% 242949 QA1 & 4 9o, AT AP 2AFAY JFo o
e 5524 52 AT 5 YTl BAg 2007; 41%H&-0]3)4, 2013; AHh<-0]
34, 2016; HAEG-0]AF, 2021). ol Hepl—2AZHI-FAPY 24 BAE 7}
A28 AAlstarat skt
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(a3 1) A7

AR, zpl Al 245999 ReES ePgFeR 5o =N 7iQle] B &,
FT3BAE7l JAE =Y 5 A= VAR LT 5 Atk F5BAN = 2AEYBrewer
& Selden, 1998: ZANS, 2003; Hi=cll, 2006: 5-A-Z3F, 2013; &4, 2013; A=
3] Q8= 2015; 454, 2017)% SABS(HHAZ TS, 2010; H<=g-olH 4, 2017;
A, 2023) Bl 7]o0E 4= Sl 8Rlo7ld) o] & 7He] BAE 2 MR AASHA
t}. ol Ep-FFEANET|-RAEYS] F2A AE 7M30E, Y E-TFEAME

7|-gAldgEe] 22 BAE THE4R AXSIATE ool 7 IAE EYskerd (OH
DI} gt

5) Qepe WLB, ZATAHAL Justice, THEARS7|= PSM, 2FER]2 OC, FAPSS [BE HH5}

k.
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(E By 20 Y ZHX|HO)

29l B A
Qe | Lt o] Fol i 7wl AYsE
(WBL) | 4/Sol/7hs/An8% 5 28 U & % gk 2% 5o
BA83%) |2 PR 3HA
2A344 |(EABRH) | =AY SAAE 299 334
(ustice) | (Eu384) |22 A whxage] 344
g8y | Z2He) Hrar wo 34
T34 71008 gIR AsE
FEEA | AUE e FHAEL &) FaA A4
E7I(PSM) | ofeigol A3t Abgtel et A=A A
APl Tt AR S149] Q14
2o Tk gt Q14
ZAo] gt ofjxkA]

OO | z271x9t AN dX4
F74 TR MO RRY S
ERH 44 Alo] A8 =

A ofoltiole] B34 g

getelet 84 WS A% 434 1y

gAE
58 A=

ShH, o]A}o] QQIEL thea} 7S ZAAHE JTAE L 4, Qefuigole ‘Aut 4ro] o
Foll izt 718 A 1 L/Fol/ MRS/ AT 55 v M € ¢ RFF
Hoq = __;do]- q- Eyﬂ ZZLL-FG/\-] Q91L& 14;(]_:_7(4/\43,]. Hy H%;gxé_& :rlﬁ_o].of] __X46]-
o} AL 24 QRG] B, ‘2A9] SAAE 299 R 0=, HHlEde
‘ZA19] o1y wjx|AEe] FAA, ‘TR 9] AR vjRo] FAA o7 =Xt AlH FEE
/\]-57]1_ ‘TIH 7]oE Q5 QA ‘A]lﬂgoﬂ st FAAH|A R|40] ZQ A Q4] ‘o]

Sell A Aol et QLeA A4, Al ohet /9l 2e] A4 5 471z Sgsi
ok ohet Atk Q147 2o o o), 2 AR AR RIS Ak
T, 2 YR AR £ T R SHSIg tAg R, NS =4
9l ARy o] 4G w2, ML ojoltiole] HIH AL, Byl 84 ML I
434 v 5 3R 2Yo5 okl SN B AE 5H Hwrh 4o

[¢]

0 ¥ ATV} BETF SHPETE FIRHATANA 2ARE 2022-4 ATk FHAaE 2 AT
=TS IANG AFEIAE FHERRACIN B o] ZAETY AN A7 AER
323519982 ukslch

==
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2. AEY A Xz

B A7 Ag= - A914-3R27(2023)9] AFATE HIA) ZARRE B85
Aot AFEEHA L £ FFLS o=, AR AR 202349 591Y0lA 2023
W 5931 97HA] RASHIT. RAFAT & 704571 ZAFEQICE AFEo] thgt SRt 70470
izt BAA B2 o3 (X 6]9h At} 4, AL JA3T of o] 4 51.6%<2 48.4% %
, A% 20t 12.2%, 30t 39.3%, 40t ©|% 48.4%%t.

=

BEAe LEFYA(SEM)S AHEd 4= 9 Jamovi 2.3.28 HAS 851tk o] &
W2 AFe B4, A2EN, AR 94 24, oY 24 59 124 AlEe
AF o Zgolal Qlo] BAIZaIfoas E8Ao] =t A, sH9] H|E2 1Eols
5.0%, AEHE 8.7%, HE 77.3%, HA(EADE ol 9.1%= RIS, AAH o= of

N

SEAATE oF 80%2 HIFOIAH. YA, AE2 490l 1.1%, 57 10.7%, 65 23%, 7+
33%, 89 16.1%, 97 16.2%= FRI=QIth. 653 792 T HISO| 55%= ARSIt
Ao &, diet Hole 3197hdollon, 24 1007H o 11009H 2= LERHTS).

B 6) SEX0| SHN 54

oIQ0l FH24 HI Hig
i 3633 51.6

CE! o4 3417 48.4
i 704 100.0

20tH 863 12.2

o1 30th 277 39.3
40| o}t 341 48.4

i 704 100.0

%E ofs} 35 5.0

ARt 59 6173 8.7

o eH4¥A) £9 5447 77.3
o et 44 £ 53 7.5
et Ut &9 113 1.6

i 7048 100.0

7 AFEIAGE A Hstel] eI AFSHANE FTY AT Yok Aol
9 110094 YT FFUS 199440 73 A= YAtol 20234 71E0= Sue Fugick
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OIXQ0I THA gl HiE
= 8% 1.1%
= 758 10.7 %
= 16278 23.0%
A5 75 232% 33.0 %
8g 1133 16.1%
oF 1148 16.2 %
B 704 100.0
fma 20 N Mean SD Minimum Maximum
(9l o) 694 319 145 100 1100
SHH, SAYE] 7IeAES the (& I Zr}. A3 ZAA ko] HE- B 4.23
28% lolglqi) kA Molxlsle] AL 1 4.34, 4222 SRI=|At. FF5Am]H]9
$ 3.94, 4.21, 4582 YERHTE FufQl4]9] 2.849014 3.65714] 92 SRI=]ct
B 7) 7IE8AE
201 SHE Hae | N | B | BEER | EA | HO
o Uz} 4ko] ol ot 7R A WB1 | 704 | 2.91| 0.931 | 1 5
(WBL) ;%/g‘;}g;}f:ﬁ/ AT 52 2B W | gy | 704 (281 ] 0973 | 1 | 5
A | 2F AL T4 PJ1 | 704 |3.53| 0.873 | 1 5
2224 | BAAEEA |29 SAAE 99 T84 | P2 | 704 | 29 | 0917 | 1 5
(ustice) |Bufgg4 |29 A9 wjxAge] 344 | DJ1 | 704 | 2.74 | 0.935 | 1 5
HleAAd | 229 HEF uiEe] 334 | DJ2 | 704 | 2.62| 0.925 | 1 5
54 71998 gt QA= PSM1 | 704 |3.65| 0.762 | 1 5
Zzua) (AUE] tigt FPAH A 240 S84 14| PSM2 | 704 | 3.85 | 0.71 1 5
S71(PSM) | of2fgofl A3t Aol thdt Qles Q14 PSM3 | 704 |3.96| 0.701 | 1 | 5
ARSIl Thgh 7HQ1 51489 Q14 PSM4 | 704 | 3.17 | 0.867 | 1 5
ZAof gt &47F Q14 OC1 | 704 [3.27 ] 0.868 | 1 5
Z2=Q] | ZAo] Tt of2H4 OC2 | 704 | 2.7 | 1.136 | 1 5
00 | zx71xet A7) IR G2 OC3 | 704 |2.95| 0846 | 1 | 5
22 FHPoEHO AR pE OC4 | 704 [3.27 ] 0.795 | 1 5
N SR A5 W4lo] g Bl | 704 [3.17 | 0.833 | 1 5
“&B‘;" A& ofotjolo] A7 7 B2 | 704 [3.21| 0.831 | 1 5
B33 94 /WS Aot HEE = IB3 | 704 [3.24| 0.825 | 1 5
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1. MBI HS

£ A AFEe BASEA|SE E8oto] Jid9] et A= ERlsE 1A} of
Act. AFEo] e FE2H5 kA4, McDonald's Omega#lS, #ASEAAVE S
Sl ERIstaA}t 5Fth. Ordinal €3, McDonald's Omega A= A EZ 0] 7ig A5
L5 okt sttt £, #AREA9(Variance extracted)= SHENGHS AT
E 5 Qo] TAZY Aol 5a3%t wrAoE SgHETHARIA 2, 2016; AQ14, 2016; A
I, 2017; AIR14 £, 2019). ol&8 o0& AF|E(Reliability) A= 0.701, EAREA|
4(Variance Extracted)i= 0.5 odo|d S Aottt & 4= UtHThompson,
2004). 8219] AF® 2= BF 0.80140|H, AVEE HAZ 0.5010H, $5-8AR7]
Al 0.500 st ATt 7ide] AlFe 9 et SEoittal waskoirh

B 8) oM Q012N S5t MRt BAFEX|S9)
_ _ H=3} McDon
291 SH= A .
° TlAr | ¢ |adsw AVE
e A7} &) ol i 71EAe) US4 | WBL | 0.853
S /g0l ekE /AugE =o 33 oA o 0.879| 0.88 |0.783
= = O = O o2 W o A = * N N
(WBL) 2 gl Amer mof WB2 | 0.833
(BAEAA) | 24 AAAE0 T4 PJ1 | 0.415
24344 | (A4 |24 S 290 344 | P2 | 0746
ToTee Caliini) = ] = = J 0.848 | 0.859 |0.625
(ustice) | (Euigg4) | 229 98 XA 344 | DJ1 | 0.866
584 | 239 AT e 384 DJ2 | 0.777

TTA 7198 A X PSM1 | 0.659
zoEal | ARIEC] st AEA A40] 284 Q14] | PSM2 | 0.549 0784 | 0798 |0.490
E7I(PSM) | ool A3t Algo]l thgt Aw=A Q14] PSM3 | 0.394 | ' '
AL]abdol] dist Q] 3K Q14 PSM4 | 0.511

9 @: Cronbach’s alpha; @ = McDonald's Omega; AVE=8A2EX|4 5-& ou|sith Qul7Hw)=
dupr]rrT) B FAHQ] 7PgS ARgslal, WA I3 4ol JlojA] ol vlsf QIS0 EAL}
YHEZ} A AA] Yets FY X7 o At oo AR miTe] AZA 9419 eSS =Y
= AtHDunn et al., 2014). olo] ¥ 7= I=dfol Uil reds w7t |48 A AAIHITY.
JZ2A 9 & AoA & 7HO] zfel= wlv|slict,
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2ol sugE wa | S| o | MO ave
p; (B ald's w
ZA0] gt 257 214 ocl | 0.732
z4gy | EA ot o 0C2 L0731} 652 | 0.869 | 0.58
©0)  [2arHAst A S 0c3 | 0.697
28 FHUoHAe] AR S oc4 | 0.66
o Z=270] Qg HRAlo] g }r_é IB1 | 0.737
ﬁgg% AEe ofoltjole] H=A A 1B2 |0.755 |0.889| 0.892 |0.736
E3Esk 94 AL 95t A2 19 IB3 | 0.637

2. BoIx QolEMZ}
2gRge] Nshy 9 el B4 HRly AR AAeks

A0 24 B3-S 95

H oS 92 ZEEAUTHARJIA 2], 2014). 41, 2P A= duEE %

$5 2 Aotrdy} 7|2 2dS vjwe ¢ Q= TL, REZAES ou|sk= CFI= 0.9014F
o - £ d2 = 1o Z-otH AgoltHolui <], 2009: 89-90). 14 8
QlEA B3Ol At Avk= CFI 0943, TLI 0.929% It 0.904S ZZ519t]
(O3 2) EoI™ Qo2 10)
/I \
0:z60:0: g
v Y y
s|2|2|2(8|5|2|3|38|7|2|2|2|83|8|8]|38

10) 1B(84138%), WLB(HEH), Jst(ZA544), PSM(B55AFs7]), OC(RAE])E oJu|gict.
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A2, QA2 B/BRe A% % SRMRE 0. 101314} 00 7Phese vjekasha &4 o
9 2497 g} FEA o] APEE WIS RMSEA T8 Uik 71202 o] Zlo] 0.1
ofshel %-8715teel 9], 2000: 90). BR1A A gMEAS] ATk SRMRO] 0.045% H
3}7 9lop], RMSEAE 0.071% SEsi5ich Hwe] Adehgae shasjgca Wk

(B 9) SoIx oImAze| Hpic

X’ D.F p CFl TLI SRMR RMSEA
504 109 0.000 0.943 0.929 0.045 0.071***

*p<0.05, *p<0.01, ***p<0.001

Kot 0] AZWAL B SRS FuY Aow P,

(H 10) EHHAS HEHS 28 H20| ROlY HS

B Hrs TixfHAS HIEZ3} S.E. C.R. P
IB1 -~ ERCES 0.737 | 0.0256 28.8
IB2 - EREES 0.755 0.0251 30
B3 - EREES 0.637 0.027 23.6

WB1 - bl 0.853 | 0.0311 27.4
WB2 -~ by 0.833 0.033 25.2
PJ1 - AT 0.415 0.0323 12.9 ok
PJ2 -~ A5 0.746 | 0.0292 25.6
DJ1 - T4 0.866 | 0.0276 31.3
DJ2 ~ w84 0.777 0.029 26.8
PSM1 - 5B~ 0.659 | 0.0251 26.2
PSM2 - AN 0.549 0.0243 22.6
PSM3 -~ S5 NE7] 0.394 0.0266 14.8
PSM4 - TEEANE7] 0.511 0.0322 15.9

*p<0.05, *p<0.01, **p<0.001

sela QRS Fof RS AYHS TR vk, G RS 7 BY HREA
Be ANsHET (19 312 2% BA2go] duoltt
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O3 3) 29 242N

| oc4
EEy
sz—w| O3
- ™ acz
wB2 Rt
— e -l
oci
we1 &
| 183
e
58
" i
151

25M1

ARl E8ATOIA Z g 7t AEIAE 37U, o2 s BP9 B
%iﬂ}. olo] RPAFE 7|E2 uAeHA stolAlNt BPAPE S e =
0.935, TLI= 0.9212 25 0.9014& 5313t SRMREF RMSEAE 0.1°]
St 71% Shfj(A41914, 2018), SRMR 0.063, RMSEA 0.0759% Ao E414 424
< gEo69th F8 HPHFET BHF S o] B4 o] FHE QI

U
Jlx
rlr

E 1) 222N 03| M3l

2 x> D.F p CFI TLI SRMR RMSEA
SRIA 1EA] 504 109 0.000 0.943 0.929 0.045 0.071%**
50y 565 113 0.000 0.935 0.921 0.063 0.075%*

*p<0.05, **p<0.01, ***p<0.001
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g3t SAIYE-L AllshE BE A 2 B

&
= IR = AT (*p<0.001). o2 242
1:]— 1i}

o
2 ke et
(B 12) ZxHHS 28 B2A ZAah)
Z&(047H) 3t SEI(07H) BEst | HEES S.E. C.R. P
PSM < WLB 0.3022 0.2303 0.0378 6.098 ke
Justice < WLB 0.6375 0.3111 0.0337 9.238 sk
IB <« Justice 0.0264 | 0.0469 | 0.0762 | 0.616 0.538
1B < PSM 0.5576 0.6345 0.0553 11.465 ok
oC < Justice 0.4549 | 0.7903 | 0.0925 | 8.543 o
OC < PSM 0.4263 0.4741 0.0558 8.498 sk
*p<0.05, **p<0.01, ***p<0.001
B, 233008 2ARURE A0S FPAE I S U AIF5R 5

1o
of
ol
)
o
=)
=]
)
39,
o)
)
é .
e
N
o =
ol
s}
é
.1
F_.
°ﬁ
o
=2 ©
in)

(B 13) S972Ho| 742 Qo8 =

7 Az mxst | HEZSt | SE | CR . b

1 WLB = PSM = IB 0.168 0.146 0.028 | 0.168 5.226 ook

2 WLB = PSM = OC 0.129 0.109 0.024 | 0.129 4.477 ek

3 WLB = Justice = IB 0.017 0.015 0.024 | 0.017 0.613 0.54

4 WLB = Justice = OC 0.290 0.246 0.028 0.29 8.74 sk
*p<0.05, **p<0.01, ***p<0.001

1) 8% B2el SFAGE 1,02 9 4 ST, ST X9 BAMADA 45uA avz

219 107489] A e 5 et
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L AEY 27 el ol qie] F94 A2 A 2 SIS Bl Bl
QItk. o] Ze (IS} Ptk b~ FRANET|~HANYE, YT RRAET |27
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