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The Influencing Factors on Innovation of Local Governments

. Focusing on the Moderating Effect of the External-Focus Culture
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Based on Fernandez and Rainey study (2006), this study aims to investigate
the impacts of job flexibility, organizational resources, and full-range
leadership on the innovation of local governments. In particular, this study
empirically examines the moderating effect of external-focus culture on the
innovation of local governments. The analytical results on the model that does
not include the external-focus culture shows that job flexibility and full-range
leadership are statistically significant. On the moderating effect model, the
result indicates that external-focus culture has statistically significant
moderating effects on the relationship between job flexibility and full-range
leadership and innovation. As a result, this study argues that local governments
should need to understand the importance of job flexibility and full-range
leadership as well as organizational culture, especially for external-focus
culture, for their successful innovation.

O Keywords: organizational innovation, job flexibility, leadership, external-focus
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ZP=lo] ot T = UTHESE - AL, 1995, 5384, 1995; o139 AHH, 1997; 3
T7]-01R, 1999; A - AAE, 2009). 53], A2 £2]9] i} el AT WAE
7R 2 Q7] iR skEAo g : AMHC 2L £33 AF VXS Ktk & 4= 9tk 11
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Hage & Aiken, 1970; Walker et al. 2011).
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Aot AAFo R W AGEo] AEAL THRA 9 FAS TS £ U= WsgolEkr
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£ Z2A3} L FASIHYANA - A A1E, 2009; Gopalakrishnan & Damanpour, 1997;
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motivation)?] 4xFdOo g FLESI QJtHBass, 1996; Oberfield, 2012; Trottier, Van
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uoH, HAZS}, F4lws), HAES @ HAwsENE 4719 SR g s FHEstal Sl
2 AFollA= 4719 7\7‘]1—9}061 SolA QFEAFARI 31 FAIXFESIR HAAFE
3= SR AFE XSkt

Z2Zotet TRt 7]—5— APATEs A FF2A 0N A= 224}, HY

3, RAFEY B, PN, s}, AR, 2A41E] 5o IFe HAE A=

UeRGtHBrewer & Selden, 2000; Rainey & Steinbauer, 1999; Schein, 1996). 3t %
A Zoks AT 9 PH I f5E AoloA9] 2Eawpt Sle Ao=w "}E]r‘/}—’ Ut
(- Fed, 2003; FHL- 729, 2005 FEA 2= A5, 2007; &9A1- 41914
iﬂoﬂ 2011; 84, 2015; 2350749, 2005). o] w2l H}%LE 7HaE dAst

ool 3 ZAES: Eat 2AA] FaT 29 Fo stk FAHT YuET

M 4 RAREE JEALAT 24800 akE 28 Aol
M 5y ARAFESNE AUT 2AYA] wE 2HY ol

M 6) ARARFEse FAA u T 248400 aRke 24 Aol
2. G 2Y ¥ EYus

B =Fole 45, 24 2% FAH ltiile] 2484l v

fox]
R o
SRAFESrE 2FEeR AAsielon, T XY the (OE DI Z

01?“.'4

fr

=A0llA



(a3 1) 57 2

geited
ERSpaE =R

M 2|5

2 AYPAFE Bl A FA2 Amabile(1988), Scott Bruce(1994)
o] 5EFCE 51, =L ofelt]olE /i ¢ A8stal 24
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7 3) 22 74

T T4 & = MBS AT
TEHS 224 5 Amabile(1988), Scott & Bruce(1994)
AEAEA 4 Breaugh & Colihan(1994)
SHHSe ZAAY 3 Subramaniam & Youndt(2005)
EREEEE 5 Yukl(1989), Bass(1985), Burns(1978), Avolio & Gardner(2005)
Z2A¥s | QRAFES) 4 4354 2(2002), Ouchi(1981), Hofstede(1984), Schein(1985)

2 =72 P AToA 2016 17 E AEE-A] FAAL] gt 142K

Hlo]ElE ARE3IaD, HlolEE= 2016E 89 16Y5E] 109€ 25Y7HA] S43A 4271, F=}

A 17 H 5971H 713 s AERAPE JPE . HEH o2 7R 1,340
A& FRY 7308 e R o]Fo|HrHE=FF AT, 20106).

w E*coﬂl\il— ALY 7308 FoR AFE APsiglon, SE=t 542 94
65.6%2 o4 34.4%C) vlg] W HFE A5k glor, AFERE 730] AA 37.9%
27 B2 HSS AABIL e AoE yEth sEEHoAs 494 i Yol
68.9%Z 7P Wton, thao & HAF &9 18.1%, HMETSE &< 8.4%, 1=0[35} 3.2%,
A 9 1.5%9] o= UERIT.

(B 4y SR QTSN 54

=
& 2=(3) HIZ(%)
e w4 479 65.6
o4 251 34.4
El 6 0.8
= 32 4.4
El 104 14.2
A El 223 30.5
El 277 37.9
= 49 6.7
= 39 5.3
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= B (%) HIZ(%)
JEolst 23 3.2
AEdist £ 61 8.4
%5 4@A) st £ 503 68.9
skl Al &9 132 18.1
ikl AL 2 11 1.5

1. H20| MEY U ERY 73

2 =oAE ST g s AsiAe 808 (factor analysis)e SFR.2H,
RAHFE 7517 Yall FAHEEA (principal components analysis)& A5, il
akeigenvalue)o] 10144%1 8RITHS FE5k= Kaiser?) 7|52 A-&sIct. E3F A=A
2 ERI5l7] YalsiA= AFEEA(Cronbach's @) AAI5FH.2™ Cronbach agt 0.6 ©]
Fe 7102 Q1 AlF/go] gHEE AR Bl FAo &85tk

SHHMEF A4, AR, 3AA gud), SSHRERAG4L) 183 2dHa(9
FEAFE2hol gk 808423 & 5709 8Rlo® FEEQIL B3 JF AT 474,
A2 3T, SAA Yo 5T, 24 F4l 5T, RAFES 4FHCE 8R0S
Sto] AFE AFPslet. 123 AF)4d HA(Cronbach's a)ollA= S-S A7 A4

0.828, &AM 0.818, TAE #HA 0.915, T&5H,R1 24 §412 0.875, 24H

Ql QEAFESI= 0.8142 YER} AFAZL FH3 Aoz et

o 4

3
3

D

B 5) #ipol M2 U BN H5

[
91 1 2012 2013 2014 2015
FAA a2 0.853 0.158 0.044 0.053 0.085
FAA el 0.832 0.173 0.056 0.053 0.095
FAA A3 0.825 0.186 0.084 0.108 0.156
FAA 244 0.799 0.234 0.126 0.083 0.167
FAA 245 0.792 0.237 0.112 0.117 0.109
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Q01 1 Q01 2 2013 Q01 4 Q015
225414 0.093 0.784 0.164 0.164 0.086
ZA 5413 0.270 0.762 0.157 0.131 0.085
2241 0.290 0.750 0.086 0.154 0.114
ZA Y412 0.283 0.741 0.113 0.120 0.055
Z2]5415 0.112 0.738 0.181 0.183 0.064
AEAEA2 0.077 0.137 0.824 0.057 0.120
AEAEA3 0.093 0.115 0.780 0.073 0.142
JEAE4 0.097 0.147 0.772 0.190 0.116
JEAEA1 0.067 0.176 0.736 0.039 0.126
QIR GRS} 2 0.015 0.115 0.010 0.834 0.029
QIR S} 1 0.031 0.116 0.094 0.827 0.052
QRAFES} 3 0.230 0.325 0.201 0.692 -0.033
QIR GFES} 4 0.288 0.421 0.192 0.580 -0.029
ZA A2 0.164 0.084 0.154 0.007 0.855
FA23 0.068 0.101 0.209 0.115 0.820
ZAA1 0.245 0.093 0.122 -0.074 0.781
oo 7gk 3.881 3.475 2.740 2.413 2.198
A 18.480 16.548 13.050 11.492 10.467
AlFE 0.915 0.875 0.828 0.814 0.818

&YX AEA 9 Kaiser-Meyer-Olkin &% 720

A ZHol Al 774.481
Bartlett®] +84 A4. AR 10
oeE .000
2. 7|l=8A H HEHAEN
1) 71&EH

2 =204 €8H HEE9] Ve A BAAYE HY, SHHsE A% 22X
et Ha2 3.13204, A5 A2 3.33014, AF YU 3.051280= %i“iﬂ

ok S99l 213400 gt WS 3.189940]5 2 AW Q|RAFES ] Tzt

< 3.576774°
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RIZgsio] ZR/s{0| 0Xls Q00 REt i le

E 6) 7I=8A

N ESESA Z|CHZ Yt HZEMAt

XA 730 1.00 5.00 3.1320 .68633

AT 24 730 1.00 5.00 3.3301 .65636

FAA o4 730 1.00 5.00 3.0512 .70246

Z254] 730 1.00 5.00 3.1899 .64776

QJRA| RSt 730 1.00 5.00 3.5767 .57981

2) ATEAEA

HEE 71 IAIE AT E7] 9I5| Pearson?] ATIARA AAsHct &4 A3t 24
S SEHe, S5 U AUSE 719 AT fojulel 25 H(+)o] AIAIE

A 92 | BN | 92 | | o | s | 2R | mem
M| med | Emy | xg | ST | TS| T | e | F
g;j 2747 | 393" | 508" | .524* | -0.061 | .136™ | -0.042 | .152** | .132**
iﬁé 1 367 | 354 | 127" | 0.015 | 0.047 | -0.028 | .085* | .091*
f;é 1 266 | 326" | 0.002 | .143** | 0.014 | .165™ | .155™
FAA
94 1 342 | -0.060 | 0.033 | -0.017 | 0.045 | 0.034
Z];Z; 1 -0.004 | .150™ | -0.021 | .189™ | .105*"
k! 1 -.303** | -0.040 | -.161™* | -.241"*
ik 1 0.033 | .885* | .622**
gt 1 -0.048 | .146™
= | et
A 1

_;’4_: *p<01 **p<01‘ ***p(.OOl(two-taﬂed test)
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9 A30] Qlake B4 At follet Wavh
1040] BANAS0} Seuig AR 2R,
BT G URAEY 8 S0 el

19] 45 SARRL A8, A, oH, &
o=

Q= Aoz ekl E3t 1Y 2

ZAg Ao {-oJu]st

<= =

33.3%= WERaL 3l

St
R
o]

ZAgIE BX5] 95 A]—_Q_ PAR-RCER W i

AR B A ElEAlE 2ol °§3§3J%
e -

AL g0t FA|A e ATt o R A gES)

ST gl Ao ek 2] that A
A0= Uetor], 1 oz et Aoz BAHI weby g
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