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Factors Affecting ‘Work-Life Balance’ of Female Public Servants
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The purpose of this study was to theoretically explore and empirically examine
the overall factors affecting “Work-Life Balance(WLB) of female public servants.
The Korean government implemented a work-life balance(WLB) and work-family
balance policy for public servants. However, it has not been empirically investigated
whether work-life balance(WLB) and work-family balance(WFB) policies for female
public servants have been established in local governments. This study had questions
about the work-life balance(WLB) and influencing factors for female public servants
in local government. This study analyzed the concept of WLB by dividing it into
a balance of family, leisure and self-growth. The findings are summarized as follows.
First, the WLB of female public servants was divided into ‘work and family’, ‘work
and leisure’ and ‘work and self-growth’ in empirical analysis. Second, various
variables have emerged that explain the overall WLB of female public servants.
The following variables were significant: cohabitation with child, preschool children,
household labor division, health status, job autonomy, job stress, support by boss,
women-friendliness at work, work-family institutions, monthly income, department,
overtime. So, the overall WLB of female public servants were influenced by various
reasons. In conclusion, this study discussed various implications based on these

results.

[J Keywords: Female Public Servants, Work-Life Balance(WLB), Work-Family
Balance(WFB), Family, Leisure, Self-growth, Variables.
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£ A5l Fiole] AEAS vl e B9, AAA At A5, 4% AY
3} 49 So| T}, ol AAA ] 4ho] AT PAHS M W FAlo] Qo
Fede S5 ARewet 5]

£l 55 9ok He7|: stk T1E]al ARe] &

g4 =, A 5 BAEC] dat 49 # Aol 584 9
S A FoHEu|Y, 2007; Ernst-Kossek, et. al, 1999; Beauregard & Henry, 2009;
Brochard & Letablier, 2017). W&bA] ZRAEAL Fo] AEA Y} =4 AEAHHA,
2197 AHE ot

BF] A RAEEAob stress) = 9P ARARATH hHo] sk gl welolct

ARredas du 4] FYIE wHjE Bl PrlHoR LARE FS A1

9lo] ‘Aat 4] FFo YA FF Frh. BolA ol AR H2 o) 4] WL

0] SEAAE SR HA S B AR o—}u} 7N 23g9]
A

ol
uf

Hn
ek
)
fr e

FagolA op||l AEH AV STFEE At 4] 48 A2 A
A Qlt}. o= AR oA vz AEF AT} ?:—HPE SHAaE]7 = °1i'4—r‘3%, 7HeEt Bl o]
9 Yol FF AZE7| HiEeE Eolskal UTHSY=Z, 2013; Gregory & Milner,
2009; Burke, 2010; Ertas, 2015). Wabx] AFAEHAE AEHA QA T, AA, &7}
5o 2gals

i
o o J

‘A EZAGob involvement) 2 ‘Y3t 42] w3 ol Qlo] 23 Q]10]A|4,

L
RSy (o]
ofelz Z4a} ofo] Bitjul o] A St k. ARBAL Aot o] Ush

Jlm
ol

| 2524 oA 1189 Fe(employment status)= FIZHERO|A A3} 419 w0 T2
Oﬁgﬁ_ ZL Aoz dHA ot 18P 34 Al vjFFRo e LRE| T, H]Z%:H-X] o A&
o5 E%X%} IE8PHE FEE HE FI3HFEOANE O]H@]‘Q—T’— U= A (contract
officers) o]t} “JAB(performance-based pay) FEfQ] o5 1182 7|7t otof| 54 A7}
£ WhSolofF sk IX[o Qleh. APgARR]oflA AdatAore] SRt ERPERE AR T Alto]
49 F9' 2 FF91 = A W= 7|AZ E8A JQcKErtas, 2015; Bharucha, 2016; Wilkinson,
et. al, 2018).



fa

= HEor ARE £y REohs Aokt A=Al o9 s K3t AF
il o tisle] s Aw el “HE} Aolo] Al Aol uERS ZL
=2 249 Jigoltt. o4t ‘YAEE (workaholism) 59 7Hd3} o] ZFo
uithE FE 7ML Yt B4 99 99 A9 F9o 2] A%, FialTl
I5kS 3HHAziz, et. al, 2010; 8159 B3FY, 2016). HATE Yo st Ak B9 ‘Y
I 4e] & F=t oA gdiE iEe F71k shu, 330 R2E TEAE o7t
Q10| H7|% JITHEHIY, 2004; AAH- 24 3], 2018). wWebA 37824 800 =A
51 2:20] AFLEQIO Ho] JHA 27| k7 L2o8y gFow =Asigr)
AFEUT wiEhs 7] el& 9k (turnover intention) & S IWFAY AU
HHEe *321 o= ]E AA] LIt 4o] BT A2 WA ok = LAt o]
9L AU A |71= Bee 2 FHoA EotA
t}. E3] AFoA= AP,] AL 93} 0]F]9] ot FAHT} ofXo] 73t Hog Ad#HA
tHEikhof, et. al, 2007) ol Z|F AFAolU Argollo] AT PET foF TOo= <Isf
oRlEls Aok 5 UEhdth 71€ 2ol de] A, AR 414 A 7 A
/J(maternity) Q%}J oA = AAZ tigt ‘M4 AU repression) ©] 01X &
ot= 2oz LdHA UuHo]AL-ad, 2018; Jones, et. al, 2013; Cahill, et. al,
2015). wetA] o= AT, A2 A, olA/ERFTEOE St

Z =1
1=

m\l rf
Soox

l

o

4) HMet = H Fote| XIX|

“IAHsuperior, boss)d] AA'e} & P FoHcoworken)d AA'= 22 ‘A3t 4o
ol oigt 8% YMog PriEnh A¥ 49 ol #RE A9 APHARE]Y Z|A|
(support by workplace) = 11 3ol wbA A AL &8, Fot 52& FEET 1
I o]2fgk A= 1 FEjol wet ‘=74 A A|(instrumental support) @t A A|A]
(emotional support) 2 FEHHEPEE 2], 2016: Hill, et. al, 1998; Hobson, et. al,
2001). =74 AR = =4 A, EF 7], 222 = B 5 Do FAFoIHA 7t
AIARQl XA E Rttt A ARz 3L, Azh WA, 22, oldl, A8 53 22 AH7F
ZH3 ATECE AR A= Fob Yo Ao gt XS o] FYoflA A5, o]
= oA ”}—‘—ﬂr == 77]357}01] S 2= =

| g5

g
>
18
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)
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b) OlgZiatdut A-7hY UEM=

‘o/gxsk Zsiwomen-friendliness) = 71 A, 2R AL, wieA & 7= 9
< BT a5 S HiEfchs 249 £34 71, £97], 29FE KRItHEF0] 9, 2000;
Aot €], 2013). ol FAlo] o] IS FIsiA 7HQIA] 4k SlAgsof stk 71E9] A
4 BHORRE HloldS uisith. 1213 o3Ik A 2419 HIAFA z1gt
“J(work-oriented friendliness) @ H&3]| thu]== 7}—'*]?} 2 Z18Md(family-oriented
friendliness)' ol B 77k /g o® 8HTh 22 AT} Aol T sh] s Y
T} 40] AF(HEhl) & HER Sto] o J7letd Z3lE A € ’5} 1713 Ao}, 13 A7
Ha2]Ql 35220lu 7|foA= o14d3] ol=et ool fssiA] 92 Zloz Halgo] 9l
tH&gu]- 9P, 2014; Bharucha, 2016; Wilkinson, et. al, 2018). metA] o/d%5H]
w3he 7IE7HA¢} ofslx, 7gAE R E, Ed/cREslE SASHI.

‘A-714 FAA = (work-family institutions) + -F@Z0|1L 7FAAQl A=t AR 2 A,
Aol 22]o] o JoflA] A} 4] +F S Flsh MU ATl 7HEA qEgE 29EA
o= 7185 ATt &9, 2016; oAt AEd, 2018; 2% 9, 2022,
Roberson, 2016; Wilkinson, et. al, 2018). @A 2=yt 223} 7|FojAE ‘-7 oF
H BF| o]For ZF A7t A Foltt. F= o] &b ot 5= FASIL A
25 HIES A5 dAZ2AE A8stAY, s=olA 1 A5FE tdsHA stal HAsks Al
T 50l Aok SRR FAAE o Alof BAle BAShs AR, S4h Sotof ofet 4
gd AE 9] 9 AEAl = ZEnh B3 A us, AVAE, B2 5 5 Aol
F71°] w2t A7 A7 g 2k Al gA =9EAL itk ZA= olFle] i
el

ol

o|r

P
i

a0 792 Fol AR AEL S rte] R Folek. weba Abg FAE
b, o, fh A 2Eo) s9408 SS9

@)

J.0
t‘

AoFde] Lt 4] o ol FFE PR ATl R AR 4
7H919] 918 EX(personality)¥} A%S YeRfE ofg] #olo & wjobect 13l o] ¢
14 B4 ¥(personal variable) 2419] AL 7HAckal & 4= Qo). EA7HA] ‘Lt
o] #& o Wt F-YQjo] AFPALEL A, sH, T, 959, LREA, IR
Z 67}A] 89lo] §oJ5t Aog A=sI 01q._

o =\.'=



Q1% B0 ‘Ael(age) & NS ‘Ut 40 FF L Hlekri AZolt 7wt
W Aol Ytk APHTE SH AFE o]t S45 xwo] ekt Ht ATl

| 4]

Ae yol7t A1, d2 Aol g 49 42 AHACE SR = ATEe] Bt
(£91] 9, 2006; U<, 2021; ¥FAS-, 2022; Ernst-Kossek, et. al, 1999; Bulger et.
al, 2007; Shanafelt, et. al, 2015; Tripathi, et. al, 2017). 2183 2&}oj/de] 42 ‘At
9 #9'2 Fok=s Fe=0l = 200 vl 3019 24, 4L 400 Sobrlof J
THOE Ak 54 ABd9] ®Ho| 7FsAdS AAIskL Sl

B} (education) = 7iRlo] 71l ‘WEE 02 AoEW, APl 71E AolA ok
3} BR5F0] AT Ut 4o FF L FRANE Ao HuEHT et 53] WY
AP} B ARAoIAE o) Qelat 4ol oI AR Helsleis Aol
AR 2 ARRloA HAXRS g2 disty AR Bolsly, 35 Aol arskE At
=°| =91 Qo @A 357U WAl 7R, High o] st ZH ARgto] A
A gorg WspEE AW 49 40 fY¥erE 1EHE "ert AKHEAER ¢
2005; Lee & Hong, 2011; Dulk & Groeneveld, 2012).

A3 (position)' & 2704 Fojd F4 2911, FZolu 7] oA Z]Fo] Bkt
H=A ZZAo| Wt 2F2 &5] AZ77Htenure) I H|Hoks FE Wt A3} 49 o
@ oy £ES 95k Aol Qlof ol=gt Ago] 7H Fo4d AA] YTt ZFo]
EoHEE 0 AAE PO YT JFAETE FRAISIY, At 4] 47 FE0l W
= A0l AHAAS], 2010; 452, 2015). BHHE 22 AFoA= 229 E947|14 4
ARl FAE Hiet ‘Ait 419 #¥'S 55H0E 277t otk A7t Bol TkE ]
%, 2008; AAE], 2010; H QA -4F=, 2020; Shanafelt, et. al, 2015; Tripathi, et. al,
2017).
“A4(income)' = A4l Bl--AFS] =4S 2HSH= 7HA| 244 Y X3 o=
Azt 7Hg0] 7HE 4= Sl BAIA, S84 ot TAE. AARIA YL Eoly
HAS 5 ] 2o} Hlgoh= B97T B I 4] #F 2 WAY S5k A
of o] TFEU] A71AQA F44 £, Al (after tax) 4Y T2 (monthly income)=
83 BAA g7go] "ok Uit 4] 42 BAA ofrt S5 HlEoiA FEE
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o] !, FeotA] o= oy ARE BoANE FHET] fEe|tEFYE 9, 2016;
Wadsworth & Facer, 2016; Lewis et. al, 2017).

3) 2REAMQ} xu22

o7} ARIEKE Zlo] Tl AT0 HAolet. TREAoI} WRPIeNA 71, AL, cllak, 7

A e At AT mowA, 9ol 244 sEavkripple effec)’t 2 HASolc

A o5 FAE FF AFEA(heavy workload) 9] AL /A gow, JRFE A
(0]

A 9 7Fse] Wk WThE AURAY TAY EE PPAEA BAE o] 21
o

Z_'
FE2 ghds] dolths SR04 249 {32 o284 W= ou] JA & 5 AHEE
- HFFY, 2016; 322 2], 2022; Hill, et. al, 2001; McCarthy, et. al, 2010; Haar,
et. al, 2014; Wadhwa & Shetty, 2017).

‘ZITE(overtime) & ‘B 49 #F'H AT Atk 0] 71E AolA Hol A
ZIHAS, AR gt HFo] HuEy Qiok AAl FRARE Qo 22 oFZ(night
overtime)°|t} 4 (weekend working)= AFFA HAJo] M2, 7HQ1A 419 3§
ololut APEZe] 3|80 BVl ol ¥t 40] 3 QA ATl S8 Wavt €
o SItK#AE], 2010; AA7F -2 A3, 2018; Wilkinson, et. al, 2018). @4 379 F
4OMI7HS 710 R 2RI F S52AIRRE 94 o jlvh 53] 7ol Sle 949 A%
T THAREE AA F 52472 H7IeA9] o At 4] el 9 vE Aew
gt F 10417 o9 ooy 5 59 2= 3B 2
Ql dAxto] 7] wizolth4)

o

9 SURks 201995 F 5247 2RAl] A Ao FRAE Ak ‘Ut 4] 'S 99
DRARZIE ARHOE Forhe FA] Stk FANBIE ZADTE ol ARG TRAE
ZoiF A, F1E BT 4 UES ASE A Yok T 54 ofst ofdl A E FRAL 2474
of 315 2AH SRR TRSSIES RHS Sk ShIRE A4 Q4 AAXA B9 FFRY
BgolA] AL Ae] Brke 77 B elol Heltk ofds] Aue] o gEol AL Fhg et
FAlo] AHo R WA NIk 2R Rojoh 2ueg Awst 42 @A dob g Aow



1. g2

2 A= A8TFYEY Ut 4] ol Y= H[A = FEA 8R1E0] HishA ol&4
o7 gAIsta, o]F TA| AFH 0 R sk A A=t 3 =9olA= A Y
2 7|1& A7 FH2 EHE Gy} 49 #F ol 9T PIA= ARERRlS vEdeh 11
1 & AolA bgE ASHeEY JIABAE olE8 R =55t A =9 wE,
At U7} 4H0] FF(Work-Life Balance) 2 7/fg&o& ‘dxt }—Z.‘—_Q] +%, ‘U3} ojr}o]
39, s A7) 29 o% 2 B e Eat

ofeki Laju] AZeks Aed Zwlo] ZJehy] W] Fua Z3o] sk

aﬁ e FF'o FFS vA= 802 F 25709] BiIE o]EFo R FET & QT
71& ol23} I e EfiZ 7 U 71E 21l 93291 (Family variable)2 97151,
)| l"i— H—rX} A, A 574 n|3Hg}k 2, 7159 X‘%"ﬂ%ﬂ A, 7153 QA 7R
varlable)% 107H3'12D1, EXU %%LE —EL-E%}J] ot %—‘jr@rﬁ ARAEA, AFAEY A, &
T2, o3y, AR XA, w7 ¥ Fol] A|A], odHsty £3} d-7H FHAE 5
olqlch. 7iNA 54 W(Personal variable)q= 9%, 8t A4, ¥4, TFRA, 292
2 59 o7f 8]1e® goo] HQith. oA =5 W&Z AR A+EANE (O™
DI 22 AR P A5

AR A7uge] Wehe o2y k3o 2% ATl 4] 1) BAS A
= odgrglo] ‘Ut 4o F9'S Al Pelo] Tl ofE @elo] folRE AZTIE
Aot} 71z B3lo] e, o2 714 Wese) Add QA 4R A% ool 3
=9 W Ao] £t B o] BHe AN, 53] QA Ae] FABACN 2Rt
oo FE3igct FH 9] 719 IS AXSHE iAol ‘Axt se] FF' S &ol7] 8] of
W 2912 ABsIAL Solof sReA AA| molshs Ao FMEow T AlFSIti Wop
o wetd & 2579] RS BolA 2] Qe o4

A QL AL, A Q9L AT AES EEsEE B
S4o] g,
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x4 nEsit Aol ol2Hon AESE 371 Aele] 257K gl At
291 ‘Ut 4fo] F9'T ATTATE UKL SR, 1 oI SRHe Axh 7P
Aol EAIE0] 9tk o FolA ‘Azt 4] F 9] Q1A mHlo] Aow 47 Eefix
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Ao

& A= ol Hofl disf ¢
o 343 ZAsIAH. 7I1E &

s "a/go] AA] g2

o7sk zATelst _o-oﬂ}\ﬂ 7ol Eof Q= ARoIthH 82 2, 2005; #413], 2010;
1, 2016). &=olA%= WLB A=
A1t ﬂau =78 Atelell 5

Y

€], 2013;
Hel, 1 ¢

1=
A Lt

a9 39 e

o
ua=

|

ARA o b St sieed
A} o] g of B3t H=(WLB scale)”t A

[i3
=

24k

Sejuetart o od ARy AT
SESE ASARZE HlEo] QIokHill, et. al, 1998;

Hobson, et. al, 2001; Sturges & Guest, 2004; Pichler, 2009; Aziz, et. al, 2010;

Wilkinson, et. al, 2018).

2 AT o4 Y HPATY SYETE WA dEsj], BPY
o 1 ohgow sjele) WLB SYmTe] e Rue 43 Yol

1]
=
=13

=

A

BRI o

A7t 21

9] &} A(parallel interpretationy AAESE ot 1 S GA= 14194 +8 WLB

Aol ARET ARRE A= H]ﬂ-o}oq Al 32 E FFH<
3, 2020; Z2A
7} 4919] %‘j‘:’rzl-—‘?—(advisory group meeting)< TkO

d-£9m], 2016; A8 -AY

oJ—_i

0]

™, 9

ofiolut BIER] ozte] 4L AR,
a9 3 BEO ZHETE 5 287

Ao =gus 257, &

1

Type)—ag 5§’_9E = 6]1:"]9&1

AR B S HER)

2 Ry Agsir] e

Tdos AAHNY. Axs 3ESHO)T
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F8HE dage=

ZzA

O‘—IL_

|

=319 Q(um
9], 2022; ¥FA%, 2022). o] Aol A A&
Q1 At dzsted

53719

st ‘YA E(Likert-
= 710l Lt 4F AtoloflA vt FFH o=
7120 g uje A5y HH4) SHEH
HQ) A HGotA] (1) 2 EdFes wddt 53 Hx

o

(WLB scale)& TH=th & A7 =8RG}t S5 tiste] 43 AA19] GAE A
7 SFEA 11 AR s ool (B DE AXSHATE AAIRE DAY £ FHe
(HEyom Husigrt
(F 1) OJ4Z20| Ut Aro| FH(WLB) EYEI=1 Aels
e | waEse + zEg=Esel ) e
Bl (1) 718(=0), F1B(=1) N.S*
A5 aSAEA) uj9At9L 57 $(0), T4 FSE1) NS
a AA5A) At 54 (0, 194 gD NS
= MEEREET) oS QLe(=0), T34 a1 NS
e a0 750] 454 AA, B5A AA 8267
HEF L) e E R, 8102




!ﬁo RigsyEorn H3sa M1 S(SH 1363) 2024 3. 221-256

e | waEse ) sxya=(Ese ) EE
TR E() she Aol T RE B4, W 8224
AEIEEQ) uhexte] i, AT olelE, ot £5d | 7963

A7) A1) AA A7, AAH A%, 5] 4% 8662

25)9] F2(1) FAAAGA(=0), 7IZAAA=1) NS

R 2/ EQ) R ale] o4, A%l gy, FolusE 8477
27A24(2) Ao Awgu S, AFAGY, A 4 | 8992

x| ARAENAQ) REHA QA WA, B 7976
2 45290) 70l AL, A7] B5q SeoaT 94 9075
2 o]29=(3) At A A, old/H45E 8872
A e 140) 4B o), o3} ujel, Zelet A4 9102
B2 9 kel 440) N5 9%, B ek B4 W] 8520
ofgilets ¥aK3) | 71S/IAeh ok, APIgEelE, B/okiEst | 8225

AT FPAEG) | FW/RokRd, dAER, whET/Ewe 94 | 02

A1) 3000=0), 40FH=1), 508 ©1A=2) NS®

a2i() IE0), HECD, ARHAEE) NS®

s A3 OF~8(0), TH~6RC1), 57 MH=D) NS
i 25 30092 W]EH=0), 300~5009(=1), 5002Lol=2) | N.S*
(1) /| FA(=0), 1A/ALFAED NS

ZIRLE(1) f1(=0), F10AHITH=1), F10AZF1H=2) N.S.*

o | 9% 759 #90) Hh9A 8 BB P87 7Y, 8T #3 | 9028
ael | gt ohel 290) ke Y, oPHIRE W A 7Y 9473
=3 | a3 A5l #90) B4ET 79, AALARE D Aol 79 9166

H]1) N.§* HEX¥(dummy variable)
3. ZAKA
2 A9 ST BASEE o5 FY Q1S At 419 w10 TRt 8219
pS|
=

2 941 2440 it Mol AERdoR shE, AeEWAe A3t 6rf oA B
9 ofsle] 7| 2AAHAR ST T o9 A 5 SHAS Aele ke FRA
A%, Sk ETHE ] 309 ol4o] 7EoldSol o wol Busiely] jFelr. H
o YEANNE FYRA} SR/ VL 22T AFSEANA] Hzojgr 0w
ABEE A%0) At B BIAAR SA) HEw, AT BARADARTEE A2
T NZANDAR Jelds olo] EuA| wo] Rasich. ALt o) HAAF THEA)



% 59 ol HRFoE ool HowA st Al-- 7 ©Rlol o5 Fdo] Bl
A=A @ol BRI AU

old EE & Aste] & A7 FEUE AT EE EAYe® Hoial, EEHT
= A3 odl FA Trde® tier dERAE AR BEAE FdiRt BRI
7] A8l AEEAIR A= ot FIA A9S ZHART. SHRA BAE fside A
U 712z g7 H FA0 24 1d ol Tt s FdoR s 2 <

S fs Aok dE2APIEE Fl & 80072 *1'5: 171 B2 o g o= S
oh Slret EEO|A SH9 253 292 ARt REEEL 7505493.8%)%2H, °1A°]
2E 240 ARE. 71U B2 diAlz A AR le‘:‘ﬂﬂ of 257k Oﬂ*é*“ ==
e A FE diEske AxE dFHUH S

1. EI3xet MR BN

£ 79 TSl BT Al Ut el 39 A B9 ol ol
HERASL PAF AFEAL o) 15sit QolHs ol2aom ‘Ust 49 #3797
Wit JFALI] o] =52 s, o WE ZAS Sk @R L AT ey
e QP Sl RABMS B, A= 25T 89102 FF BAUS] FPHL o
ELAER B

5 dTFY FEEEN=750)9] 7113 B oha3t 2t A% 407} 389%(51.9%), 30tH7t
25478(33.9%), 50t) o]4o] 10778(14.2%)9] <=2 & yEhgdth aae 9+°] 280%(37.3%), 85°l
196™8(26.1%), 72°] 154%(17.9%), 6301 958(12.6%), 57 ool 4578(6.0%)2] 40 & FERHT]
HL 4dA et £%o] 561H(74.8%), ek o] 115%8(15.3%), 11538k £<o] 7478(9.8%)
9] g=o|qich. ¥4 3009+ Hgto] 36078(48.0%), 300~500%tdo] 29778(39.6%), 5005+ o)A}
0] 9375(12.4%) 2= UrElyitt, TFEAE 1 ATY 9 A LRA7E 40278(53.6%), LRFEY 9 TR
A7} 348‘1‘(46.4%_% YERT 2359 AH= <ai—<01R 7ol 355%(47.3%), 53 10417t =gk
ol 29678(39.5%), 5 10A1ZE oldo] 999(13.2%) 22 Uepdtt. & It o]A9] 3 %ol ZIRTE

£ ottt st °121E}. o e5-Y FEOA 71Ex = 6657(88.7%), HISAR= 85(11.3%) 2.2
L}E}”Oﬂl 7182t FolA 61778(92.8%)2 v -Aket A FolAct. Yol Ahq7} Sl o442 5309
(70.7%)2=2 th=9al, v|FHsE ofd A7t Qe 35U 4729F(62.9%) 0= A YERGTE
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(B 2) SHH49 Zaus0] Y21 EILE HS

J

o o

2 2l |

02
ﬁ
O
i
o2
@
o

AGFI | NFI | RMSR | x2 p

0.972 | 0.927 | 0.961 | 0.032 | 5.483 | 0.141
0.959 | 0.940 | 0.941 | 0.035 | 6.715 | 0.059
0.903 | 0.901 | 0.923 | 0.048 | 7.549 | 0.035
0.946 | 0.924 | 0.022 | 0.942 | 6.852 | 0.046
0.932 | 0.943 | 0.024 | 0.923 | 5.569 | 0.068
0.938 | 0.945 | 0.026 | 0.949 | 6.732 | 0.059

o438y 25}
U-7M4 FYA=
U3} 71z0l 23
| 9k ol 53
T | e AHe) w Y

7}20] AR 2 2 1098209130982 | 0.021 | 6.741 | 0.072
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A7sto] o dFFAY] ‘At 40l #F Q] TEHS 3710 thet IR BASHITE 1 2
= (F 3 2ol AAEH.

Ao w Uit 4i9] 499 TEHSOl Ftt Y2 PIA= 8312 F 257HA] ol
821 FoA 12714 AFaRles Aol =itt. 4 7MY ¥ 715 A9l 8R1(Family
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