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One of the most important factors that determine the success or failure of
digital government is 'data openness and sharing'. However, reliable
high-quality data production must be premised before it. In particular, ensuring
the production of high-quality data from local public officials, who are key
players for the production of public data, is a key task to successfully lead
digital government. This study focuses on the unethical behaviors of local
public officials related to data production, in particular, the unethical
behaviors of hiding or distorting information for the benefit of the organization
to which they belong. And we examined the effect of leadership that can have
a strong influence on members through various direct and indirect means and
tools within the organization, and the effect of organization and members
exchange as a context factor.

As a result of conducting a moderated regression analysis using survey data
on public officials in local governments across the country, first, it was revealed

that a fairly high proportion of local public officials actually have intentions to
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hide or distort information for the benefit of their own local government.
Second, while transactional leadership works in the direction of strengthening
members' UPB, transformational leadership initially works in the direction of
strengthening members' UPB, but when it reaches a certain level, it rather
works in the direction of reducing the UPB. Third, it was found that the
economic exchange relationship between members and organizations not only
directly increased UPB but also strengthened transactional leadership's UPB
inducing impact. Finally, the results of the analysis of the interaction between
transformational leadership and the economic exchange relationship revealed
that even a relatively low level of transformational leadership could have a UPB
reduction effect in organizations with a high level of awareness of economic
exchange.

The theoretical and practical implications derived from this study can

contribute to laying the groundwork for building a digital government.

O Keywords: Unethical Pro-Organizational Behavior, Transactional & Transformational
Leadership, Organization-Member Exchange, Data-Driven Administration,
Digital Government
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T AT HESIHUmphress et al, 2010; Matherne & Litchfield, 2012; Effelsberg et
al, 2014; Thau et a.l, 2015; Conroy et al., 2017). I, ZA5LAl= A3 AAAHES o|F
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7 Ee BA W Aol Astial w24 e AR 5719 17 BAE FHx8 UPBel
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s7] ol vl d e, S ARFHo|X|et, T35 7HA] o pfElE Fek AT 7ol
Eobd &= QUtKStazyk & Davis, 2020). 8H, 1788k oJu]o] HE A o ¢ w2 &
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v @A 23 Yol A= Bt gu Q] A9, 23] AA”] oA A== AQ7HA]
F&sto] B3ItHEisenberger et al.,2001; Wayne et al.,1997).
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o] o] tHEARQl A1 Blau(1964)= A -+4Y 7+ wehE IA AHAA
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B, ol AAA-E4A HAAAH EHstAY AAACX] At Eol, 2Ae] BA
AF5l w3k QIAJs JEE2 9T 9 Fs(extra-role-behavior)= 35}k,
DAY, = 53 22 ARA AE(social commodities)E &S H B A5Z o2k
adHA AtHLiden et al., 2000). Shore 5(2005)2 AlZlo] tfgt = off, IAof thgt
FA9 584 Ak, neS 7|tste 7|17k, AREe wee] SHol| wet AR]A ekt 7
AA wehE FERE HE Stk T=0 WEW AR]A WA= 41Ze} TAof gk FAt
85, 1 FARES 714 oA weks 7Idisky, weke] ARRlA - A &
qu] Z3xE= v, AE meloA= ARy Ao gt FA= S85HA] o, TARR}
SolA 712 B4 wehof tigt 77t L, AFA SHoA 9] welto] FEEch
Aol ot o] =915 B e E & AFoA = ARE meht A=

2o viE & 29 TAEAN 54, dAl, 344, HiE 5 BAAE-FEE S
SHHAI= AAIA B0l vie2 |4 BARA B84 - 534 SHo| 7

= BARE mofstal A= sk

22 vEE Pt dHE A=A FE TRl 22 1F A= A
Aot} 22 9] F/dHo] thsl| AAH WSHAE Hol oot HoE HIEA =
H 25/39] el weh g E 110 EEstojof dthe R 2 Hrt.(Colquitt et
al., 2001; Cropanzono and Greenberg, 1997). °|&dt Q|52 FHYUER stoia 23]
of & #Alst EUSHEE 5k, £Z]f o]9]o] HEZ P55tA T 4= ATHTHWayne et
al., 1997; Eisenberger et al., 2001). o2t IFEo] WHE4E 223 144 719 A
A= A o WHsHA Hrt of=eh WetolA 23t Y 7H] ARl wekt
o] PPEH 55, FHEES 2242 P9 Y=g 3fsHA Hol, 44 7liclo]
| 2lo] fRbEY stejte £4]9] olols ffdf &L 7/l word Zolzkal A&
7bssttt. §HH, Rousseau(1990)9] Al2d AQf ol 20X % A7 o1l A|&AR] BAE &
S == AREA 845 29kl Sl WA Al oA HdY 2o o484
o]7|Hth= AA Ao r HolstA =L, ofjitat S-S 7IHEe R 24 9] oo 7]ofsfof
Rt S 7HAIA "okal Hoth of=et WAA Aok KolA Y 229 o]

YT

K

o

F

EI

éj&l'
—|—4_L1.4

7

 Ho H\‘ |=-1

T
A

At wieE]d Fee frohe ol AsiE o Sl Iy BE Hor A9
< o, @A°] UPB7I @713 02 229 ojeje] & 4 glou A7|HorE @3]3 240
Eoloo] & & Sl A, A7IFelAL ALA] AE LHske BAE AlF £olM ol
QAUAZE /Y2 71E9] ST RIE UPBE HolX| & 7FsAE EAFt:

SHH, Areld weAloks g BAIA weiAle UPB 7He] Bl Hiet 71€ =2=
ZolE7] offt. webd 2 AollMs HEfE AR ol2olAe] #A Aok Hitt =2E



CXE 5 AltH, 2Edn XY S7HO| SSH0/H 22 Hige|X XY ey 7F A o4 1£F

7IRto 2 gflo] 23] AE AH AR 1M He B¢ &94 Ee vl
wE|H 02 FdeSo] ofHet PEE B ARIA|] 1‘416 %ﬁé}ﬂx} '@E}. AeHA Aok
AlIA AtEldEd 84e S8% 847
= {Hoig 98k ok L7 Xt
skat, J1of wret Aless 224t
1990). ge|4ge] Axd A sllld Fee =44 B **91 =71 :Lﬂifﬂ Hibe 53t
Al 8 7Fs/d9) A71E AEste] s e EckCEEe ©f, 1997). Hled
Pl A 1 B igol mlaE o] B ARIAQl Hlte W] $9] ofof et B4
& AloFe] W02 AIS | ofeleH, et 9l whE 544 Eie de 7he B
=gortal K] ofgeh. Hek vl Pelof wet o] A=dior ske el M
TLHvke A7PF ATl & e gl mEbA 7[2H 0% 2AIe] aAE BAA wekdA
2 Qshe o] AnR0) AR FEhe gheshal 2AS fl5) AL R HleEA
PYAE T 7heE FA A2 AR oEn ok UPBZE -3t BA1E wekaA
e 249 BAAE e o] UPBE 3 7990] A 0=RE AHlo] A3t By
HATe o 234 tke A € 7hsdol w2 4% Ee= UPBS ofA| o2 2+
AA wekAel 9l 229 27T AREAY Bide Aed 5 %he ol AdtEo
= T3] BA BAol ZolSAY H5 AA of=tgol WA
AL = Sl o] Bl dlefdor 2] BAE BAIH
e UPBE BY 7Fs/dol Attt 1=y o] B%ol= UPBS
o4& AR = 1ol Astthal & = ler, 79 olee fgt 3
fit Feow AdH Flof=til B Flo] g Aol
22 73 7He] WA} UPBOY tiet o]4f<e] =ofofl A Aol Ae)d wgdA
E= A 2 AT UPBS of| ¥AIE 2| 8 ZRIAe] dis) gt oVdS sl
ofFE AdHoltt. wEt & Aelire 2273 7 kAt UPBS] 244 A
e o] 7 oAl G, A A4S sttt et
3, $747H2012)= FEE A% 248 EYOR v, SHde et gEet =
2 Zte] HeAtge] sl APdna Hotor, 53]
= v A Olﬂh ARG 17F BARHAL Sle A
34 WAAE BT 7RsA0]l w2 2249) Hadt golslth o= }_m] XVLE %L**
3 =9 TU=S T/A o713l AL Qe Hd, TS 24E A
Al A Wl AE ﬁ-‘s*é% Tt thgo 2 viEtRA HH, ol AdbHos A4
9] Algla weiAle] 94O olold 7heAe wole AR ofold Aol tEoltt.
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A o 2EH=9] e & thdotal ZZAQ] 821=9] JFol F4=] ¢
RG] 4o WA= @A ] JFE] Hgeclog AT 7hs/do]
= HEEA S A A Y FHE SAA-HEA A 9 BAA AR -

g4 5 A HH SHoA FAE 99T 22 719 AE HEE FAR o]Fojd Ho]
7] iZo]eTsui & Wang, 2002). ©]e} 22 HeolA] Bhed- 5(2014)= 2tiAo] 49
9] AREAl nX= @] AT U] ARA we Ao ofsf 2dE 4
Uhe AFZIE YHSP| = S

AT AR @A 1A 7k Ao AR gutof tfst A9l AAFou s
2= ofgot. 8o Etokal, POSE a9t 233 /4 7] A mghe 74]%
Elf= 7g o2 trFojA 7] fEol(Cropanzano & Mitchell, 2005), POS®|| thet
S ATEH, Zu4de] g tiet 228 7F A, 11 SN E ’J@Zﬂ;
A9l a3o] His FsiE = SUck
-4 7 w3 (Leader-Member Exchange, ©lst “LMX”), POS, 8414 &4l
F BAlof i} A518F Casimir 5(2014)2 LMXS} POS7F 1+3¥€e] HAA dAlof Aozt
&2 B9l TS Xtk ARE IHES v itk TS0 WEW oo AHA HEo|
off A== Hu-4Y 1t 3"}7413 A ko] 25 YH(close source)?] ¥EolH,
ZZ9] HA = ol A 52 59 FAEE POSE= ARSIA w3ko] 917 UA(distant
source)-OJ dFo|tHCasimir et al., 2014). o]=fst I A POSE Z2]-7A44Y 7+ A18|4

WA} wi- FARRE A DS SIS 5= Qlrk &2 Aot wEste] TRy RS vk ek A
% A= Epitropaki®t Martin(2013)9] ¢i+to|th. 152 HEA-AHE 2jej4do] 4
E9| 4% dFH(upward influence)d)ol PIX= B2} POSOl| o 2489 4= 22 A
ATE B3l SO, T2 AHd 714 o] 29| TRoA POS7E &2 229 FEE

ERAIS0A F5e A2 AlFske 240 AAHoE SiE A = U= FHE X}Xﬂf’é
71540 =ty At Epitropaki & Martin, 2013). o]E°f 2%, POS7} =& %
29] L= A izt Hole 3ol thgt vkl s J3k& v o= e,
7k MY 21|, A A AR} TAQle] 2Tio] P90l tis Aarstar thyA ] A&kt
= $540|1 HEdgLe: A&2 g 7Fs/dol =HEpitropaki & Martin, 2013). 5,

rl'-Llem

N

¢

i)

i

o oN

rl

3) o714 Quletz AR I 2 FolRlHo] ‘2A 9] AFGAHAEG AL B)olAl FFEE vIAH=
A2 E 9] OP‘:]{Epltropah & Martin, 2015) =0 =g, o]zjgt *PO(} Oﬂo(}E_ﬂ,% '31\}0}7] 95t
Ao He Ei—y—(soft) A, S3Hhard) A<, 181 oA (rational) & = g =, £
22 Azolli= 2lA(ingratiation), W¥Hexchange) A& 501 it*QU%, et H&ollE T
(assemveness) ARG A (upward appeal), A3 coalition) H& 50| EFHET



CXE 2 A, 2|Hd0 XY ST SSH0|H 23 Hiz2|X TIEE] ey 7 204 27 1EF

POS 4:50] & ZAoAe] riie] Fiks (1] A HolE, MEHo|S) POST e
2AA9] 2eye] makrrt s ek Aolehs olEe 7Mss Bt of Hels
Casimir 5(2014)0] SFHH 2eieh B A212 TBAL 227} B A5 T
7} WS A5A8S Bo TAYO] B vtk 4, 121 2o AS)d wE B
7} BAEA) S Aol LMXO] TAY] e fvt EF AT A 5L 7hgHow
Yot 2oy falel ek 2A-74Y 3 ASA mskAe] 24 fwle] tigt ojEo]
2 AMgE 5 itk ofeist Welx B Aoii el e FHae sl

JFE 2-1: AFF 25§ UPB] Hjgh 27 3-8 7F A1918 agdA]o] oo
ZFE FHojd. & £F-7YE 7 A wedF] 70 =27F A4S &
£j{9] UPBO] tj¢t &7} 338 Aol

7 2-2: WEF 2]5j{)9] UPBY) jet A7k £5-7+§4 2 A155 wedA] <l
ZFE Ao, & 2F-7§E I ARF wB A w70 s2rF WeE F
o9 UPBe] gt 277} F2FE Z/

ejAla AA1A wekaA 9] Aeag gl g o]2xoz AFstAL, A
T T YA AR weA o] Ao aate] tigt EHE T TS RopE 7] of
Hrt oieh A 2t AN wATE 2SS o A e o
AA 7kl dsisle F =95 B RF5hE 4= Qlrh A AF3E it 2ol AHH
o= Hest 2o WE Ay, 181 1o gk BAl ES 323K Moynihan
2007; Oberfield 2014; Zhu et al. 2011). A=A j9] o|2f3t PFei= 2AAS] TAE
AEA WRRHA|R QA= g dE TR AAIA AR QlAlskE 3HelA B HA
Holso|d 7Hs/do] wtt. &, 27| A IONA v|-8at wWelof digh Aklo] wt PEoh=
T/3olA Q1o A 29 g FAstal Wolsold 42 9lom, Y ojet 7
< 25 9] Fefo] thsf 8421 BeE 7HXA & Zoloh, 18l o]2f3t A% AHA gy
Aol oJ5t 2814 5719 o5} @4t B GAdolele ARAH Qo] A5t d4d2 TS 4
shd 7Fs/gdo] =t olof wit & At AA Hoidat FAA wtA 7o) ezt
& aylof At thgat o] 7S Agstolon, HE A oiat AAA neHA 7t
9] F5AE o] dsixe A A4S ST

&

IR )
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J} 2-3: AfF 2]cj ]9 UPBY] et g Z3-75¢ 7F FAE w3kl 95
ZFE Zolg & RF-FYY T FAF wEdHA 0] #2575 AFE 2
£j/9 UPBY) djst g7} g3 Hojot

1. GIXE Y EA
1) 97 X2 ¥ SER 54

2 A7 Ame Aeticha Pgdictd A=HHA A A 3Rt 2014 A5
AZAR Amoltt. o] AR 177] FIAADA 2% S5 1,200789, 2297 712A4H4]
‘ﬂ &% 3549 1,800%5)5 tdez AP=glon, Fxopd dEAE S 1:1 HE |
WALz o]Ro R F 3,000 frE B SHSINoH, & Ao F2 W] &
HolA| 2 EE 1082 AlLfSt 2,990%82 "= v‘iﬁ% 185kt

& A7 24 tidel He SEAE 4, dF, o, AE, A VIR 54 duEd
CThe (E 2> doh. WA, A8 ATEE S92 T 64.7%7F F/013eH o]
F 712 Apolo]l SAALE freluRt Aozt it Rhd, 97 2XE AuET FAo
785 407t 43.6%% 7V B2 HlIES Holal, 7|2 7% 3047t 33.6%F AAIE FY
7z ARl S5 Y X Aot e AR gl 4= SISl o 29
o= FA 712 5] divkrt " ohEe 2L ql9leu, O FHE de o
&2 Tiﬁoﬂf‘ih Zolg HAtt. dlE S0, Y] 4 HiskdE ol @:‘ro] 13.8%, 71%
o] 3% AZHE Mol 13.2%E AAshke Az YEiyth 259 3, %"“‘ﬂ HE-!
+ A 90%7} 6ol 9 Ateloll Soks Aoz yergt. o, A7t #2of 3
oA = FARAHA 4 FFYLE 109 o~ 209 m]¥hof| &3k= H|So] 34. 9/§ s
WAL, 7129 % 109 mRke] Sk vSo] 38%= 7P BT

O

ﬂl

L

b B24 gy 35, GENEHY/AG/ AL/ ARGAE R vEHET
5) ZAM: TAPI 0835t a2 A e-mail, fax AL ¥), BESEUY: foldd 2E2(|12AXG
A o] meEh 237 Foldg)



O 2 A, /Oy XY ST SSH0|H &3 Hiz2|x TIRE| ey ZH 274 271 151 F

(B 2) SEX &4

@ %)
HMx = WIES _ .
=4 (n=2,$|90) (n=1,200) (n=1|,790) &%vs7 | F0]
e w3 64.7 64.7 64.6 Pearson chi2(1) =
o4 35.4 35.3 35.4 0.0010
20th 6.4 3.8 8.2
oy 30t 34.0 34.6 33.6 Pearson chi2(3) =
e 40tH 34.9 43.6 29.1 101.6174™
50th ol 24.7 18.1 29.1
J1Eo|sk 7.3 5.8 8.3
st dEdE 10.6 6.8 13.2 Pearson chi2(3) =
- e 72.7 73.8 72.0 75.2591
qEdE ol 9.4 13.8 6.5
A2 3e~5a 9.5 9.3 9.7 Pearson chi2(1) =
) 6393 90.5 90.8 90.3 0.1454
109 w5k 355 31.7 38.0
A= | 109 olg~20d mRt 24.8 34.9 17.9 Pearson chi2(3) =
7IZF | 209 olid~301 gt 29.8 27.4 31.3 127.0149™
304 ol 10.0 6.0 12.7
A 100.0 100.0 100.0

2) BA W U ST T A

—_

B AS-, AR F5Y9] UPB 9of vRl= o4yt 2314 wedtA 9] o
F2 A HE7] Q3 2 A o|gF 2AAE 39 EA(logistic regression analysis)iH
< E8o19lt}. ol 5947t ol d(dichotomous)d= &40 1#fs7] fjgto|t}. E,
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291 50% VIEkE FE30. ol AE MO B Ao SR}
3

Umphress, Mitchell, & Bingham(2010) 91704l UPBY 67] &

Fo, o5 A9 thido] ¥zt 9] Aol Aol 35 FH 2ol ZHI=E 2835
L o 37} Qi) olo] 7|2 Aol FRUS Ao g UPB AT-S J&st 4, 470
g oA °—*t oA g 22 digto] g AR 73S Aejste] UPBE SISl
(01&7]- 953, 2019; A4, 2021; Kim et al, 2021). & AFoM= tjAE AHeo
< olF= SatlolEet #HE A S5U9 FEHE e A5 9 AF
Jsto] Aol 22L& ffsto] FE F71AU, AEE dcks FHE 25 F /1Y
A

o rk

= T2 ol skt A7 £ W82 %= ARG 1 of dashtd 29 P 3
7t He RS w71 A2 W e} o2 AR GA O] o] "Hopd Adso] Ade F
X Adske 22 802 & Slrbol, SEAIAl 9 Aol diet 2 A79] &4 H=s

©) Harman®] @ Q2184 8 W40 tiet 821 BAS AAlste] 1 A3t 1/A7F 101321
[elo] & shRt EEEAREE E3o] & shte] 201S S4oH= 208 YeA), o= 89l
S © dhte] QRlo] & #ATe] HrfAQl HIS(YRHE o= 50% ol AEshil =AY EHHE
o7} Aztelttal sk WY F sholtie]d, 2018).

7 & Aol vleEA 222 JFEol tig A 374 A= (ff)el TS A=tk 28, =%

Fel= MgA s FREAN F24 s °1%(the theory of reasoned action)¥ A€d 35

olZo] MEH, k= oF HPAE ol o] AAARI 83lojn, UREHOR ofH HPE st}

Sk =7t AAE 11 9IS AAIR SHA 2 7hsAdel —‘EOWE}EL 0474X1Q(Icek, 1991). wehAf

UPB #=sf 350 A4 FeRE 24 okt A7 A AolA 1dd o2t 9jo]
et Ow(olahE Awu Zlo] Ausichn T

Umphress, Mitchell, & Bingham(ZOlO) Aol AAE F 671 EF2 ‘ZZ0| Zzo] HohH,
2] & 2Zo] FA Ho|=E AME 5 Zlolet, ‘7\7“ o] Zgo] Hrhd, U= ALY AT

3%’1?15441711 ARZoILt AfH|A0 EHOH T3t Aole}” ‘ZAof o]ejo] HrhH, U= St AlE

et FGAQ HRE 2ot STl AE A eA| gk Aoltt, ‘ZZo] Lol A Highthd, U=

F5Egt A9o] thE 2A 08 FATNEE £ FHAE A & Zlolty, ‘22X o] YolA Higtthd,

Agg Aoy FElo|AEA IHRalE H8-S S F= AL UE 2oy, RS, U

2% AL T e BEE tisol 37sHA &2 Zlolttolth

=

8

=



CIRIE M A, 2/CHAT XIg 2290] ZTE0E A Hl@alx HER| e 7t 2 67 153F

T AAE0] t}. BE B2 58 (1 A 284 Yt ~ 59 JEhE 25
FJME}. B AFoME YEe] tigt SES A 2A Ygrv el OgR] dof = et
PHH0), ‘EFoltt oA mie- IHF 7K 1% =7t JHDoE 2ASFINE, & A9
S5 o] ‘UPBY 9Jgfo] duht st of QIX] ¢¢al, ‘UPBQ] A1 d¥efiof sl 4
A =7t A= E FE 47 dFolzks P =g Bof AHEE o ] WiE
o|tie]&7] - Wi5=E, 2019).

2) YA Hehd - SN 2oy

= ="

o
>
:(o
of

B M- AHA Eoies -‘,L_,_o}—r Z¥21o] tisf vt ol 57
A2 7t Heks A TPt Uoke A(EA) Al wddAE
= 5k Ui oJnlett(Bass, 1999). OH‘:1r Mg 2A3tsH7] 918 A
A= 7@1}4 2tio] S 85 B3 24S sl BT AES PARITR= Hofl 2kt
e IS, 2 A7 9Al ol ArEsto] A HiE S785kit(Jensen
., 2019; Caillier and Sa, 2017; Kim et al., 2021). FAHFo2E 92 AAHA9] &
‘ﬂ—r quoﬂ SR, Y AR A oAM= AT AR e Byt EEiRid 9
A= FsstAu O]O}X] o= AFEEol sl SRSt A7 olFof et of] Thgt
ArE 2= Al | £33 xS &899 HCronbach’s a= 0.69).

A ZH4e 2714 %ﬂi Hol "2 A9 A9 Z1E 55 F5kE o8
l"T—O}—f] U4 &5 A5 9 idsks Fude 2ttt judge & Picoolo, 2004; 3#
9], 2017). ¥84 i 7te)Am charisma), B4 5715 (inspirational motivation),
A& A=Hintellectual stimulation), 7HE82 BiE(individual consideration) 4719] s}
Ahog PP, 7|E AFEolA= ol2Iet ofY] AHEEL] A B IRE S5t &

Ao -85tal ArHEHA 9, 2017; Kim et al,, 2021). £ A+ FA| 7|& =9& §HYFs]
7hjAant, A F715, XA A= A& 1Este] S5t A S e EE
‘FHIAT)E AAGA Y] 2 2219] nlH]do] tisf A A, (YA 571E
of) = AAGHA] F2 Fhso] 229 £91719F g0l 3 4 AT AT,
(AR A=) 229 JBES ZAE AR R Sdst=s At of tiet Azt

8

Q.
=2 .
4
=

o
i
e

-{n:ﬁi;g
)

T

e]

el

_,

¢

o o B
i

1
o

r—f

N,
flo D

o M ¢
N
9@

St

rl
rE“‘
J&‘_‘

|l

N
10

|l

F=E0
=21
Sl X

A2 FA=E 53 Fr= SHT Al 7/l 23E EE5ItHCronbach’s o= 0.67).9) olet &
SHEYS BEU= 3T BHoAe & 2ud 182 ST £ SHEE B2t

o
o 5 mE FaaE ARSIl

9 Ao 27 4ES DS BAZ A A vl ol et 23S T Falsic



o] A-FH44 7t |
TYEe] 229 wekA] s ojEA QIS U=AE e FFEE 47 S5t
JA}F SHIT

A, ARl wehtA| Q143 sl T1ERt 2AEYA AP Al digt EA=el
A= EY(commitment)' o] AH]H WEAAE 7FF & UYWL = TidolH, 2=
(organizational commitment)2 7+J<Qo] vt = A7) ALS|A WA o 3}
I H9}tKShore, 20006). olof & Aoi= 2AEUS S == AR weht
Al XE FF5ks S =R ARSI ARE wd A Q14 S5k Sk
ARESE Y] 7 £ Ue W RAYEC] 7ISA"E “AE w7t A Y, Wi7E ke
7HA| e} 2] FA]o] Ao 77wl v, U W7t tids Aol il tE A
H=0lA ABA"EA olop|dtt, Uiz A0 R dfjof k= Yol ofdH: ofH U A
A sk= F97t A= et eltCronbach’s a= 0.75).

U0 ® A ne A A4E SAsH] fIiA BAIA mglo] disl SA=TE et
Shore 5(2006)9] A&7} FARE WH&0& ZHdH F 7l EF= ARESIAITE10 i 23He
< FAo| HHUEZ A A= Aol HEEE 222 A1 Aok gitf, ‘£2|9] A
$7F BFoirtd 39S G4ls] 9 vt |k ek Aswel tisl SEAT 9ske 4
L5 54 Hx 2 211 JtKCronbach’s = 0.57). & E4ofA
T899 1t wSHAE ST TS SEe HEORE | =53 BdEkE ARES

rlr

=]
T
o
ofl
&
fu
PN
>

i3
)
o

4) SRS

10) Shore 5(2006)°] A4 ekl digt 54 =v= AMRE & 67 232 ‘223 vee] ¥A=
A BACI- U= Yokl T2 UelA BRI, Ue @Al £20] YolAl 7912 sl Jl=1f
of Bao] le, wgoll 22jo] YolA 7ol e ZVielle TAol )iH, W] kale Wt
W= BT o]9f9] Ft Fdsitt, ‘220l UE 3l FA7ME © shE Ao 7T holut Yie
FAZ A3 FRVEE © sPIE ddT, U= Uit 71o9et Ao vlsl 2o mRE F3e dil
Aol Hish o AFSHA AR, Wik 220 Ao dshks 22 W katof] His) B4k
e Aot ol



CXE 2 A, 2|Hd0 XY ST SSH0|H 23 Hiz2|X TIEE] ey 7 204 27 1§F

e A&EAH 07 =98) YrHBellé and Cantareli, 2017; Kim et al., 2021; Trevifio et
al., 2014). oo & AFoAx A5 vlegd AxAZ P9 o I & -
A= A3 8R0S BAIBH] A8l AT-EAISH 891 9 xZ] Q91 o] 3oty

olgo] ZAMAL Fo) L W4 NZEAFL The (E 3)3 ZrhD,

(H 3) 2 H39| 7|=SAHZN=2,990)

tHg Bt BZAEA} Hazgk Z|o3k
e 2.63 0.86 1 5
U HHEIAT 2.13 0.75 1 5
54 5% acm* 11.22 1.89 3 19
A=A =4 7.63 2.03 3 15
ALS]A WA 13.44 2.45 4 20
AAA wdBA 5.34 1.51 2 10
441713 0.11 0.31 0 1
AT @A‘@ig(ﬂl%xﬂ?ﬁ) 0.32 0.47 0 1
AR 0.11 0.32 0 1
PR 4 A 0.46 0.50 0 1
= 0.87 0.34 0 1
= 0.08 0.27 0 1
7 A= 59 ARILA| 0.00 0.05 0 1
784 SEAE 0.01 0.10 0 1
71} 0.03 0.18 0 1
B 17.08 3.01 5 25
g =go|x 5.81 1.64 1 10
A 2l 6.55 1.46 1 10
ZZ 6.49 1.59 1 10
B oz 13.75 3.32 4 20
T3 & 3.68 0.73 1 5

* 85 B g3 3] BESH ol As P
o oI, N, A, AR BAERe] RS Mol @A RS BE SYE D)
A BERRE AFole] g BIME HIES

- OT1

1) 7|25ARL AREolele] W IS wefsh] 9% Aol BES} olie] PSS J1Eo
2 Aygstgon], shtel Ade ZHsh] Ao B4 B A8 59, B4 Byl tiat 39
gol % ko= st
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IV.

T

SES

1. XY SF29 S3O0jg 23 UPB 2 X ¥ FQ He 7H9
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23 0.4707 0.2657 0.4192 -0.1244 -0.0692 0.5119
=21 0.7354 0.0636 0.1088 0.0154 -0.1564 0.4186
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=24 0.6428 -0.1579 0.1362 -0.0877 0.1062 0.5243
Agd | 31 -0.0586 0.0428 -0.0369 0.0553 0.8534 0.2620
WA | B3} 2 | -0.1754 | -0.0255 | -0.0681 0.1869 0.7645 0.3446




CXE 2 A, 2|Hd0 XY ST SSH0|H 23 Hiz2|X TIEE] ey 7 204 27 175F

o] A 2 AEistuolA P BAEI(AIE: 223349 B3t A 2AERHRTA, TEAY
AR, ZAJIE FHOR)E FHESHL @A =AY AT RATH e R fRskar
At F8 THEoks 33, RAFH], A, AEAR solth 8 =Rl R
“Transformational-transactional leadership and unethical pro-organizational behavior
in the public sector: does public service motivation make a difference?(2021)”, “A%=2]
o] FEA AR vz ok T ST AlRdTist 7] Aol S0 E(2021)
“External Control Mechanisms and Red Tape: Testing the Roles of External Audit
and Evaluation on Red Tape in Quasi-Governmental Organizations(2020)” 5°] it}
(B-mail: 1ke8399@krila.re.kr)

o] & 7]: AetstarolA H2s sABIIAIE: dielcaAPgolA ] Y Efoll et - oAt
dlefle] WAIE FHOR)YE HESH, @A sl |eATY HAEAT o & AfRekar
Atk F8 FlRoks AHEA - 57}, 2P, 2APH| Folth 8 =Fo &= "BoHY
et ofisqle] A FEN(2022), “ZVdstgel it wE=2] A9l Q143 4] Bl Putnam?]
HE2TYPE FHO=2(2021)7, Ut EdlolleAo] g FE QPR Y] B3 24 AE

FAEHAE F£4102(2020) 50| ATHE-mail: 1sk0821@kist.re.kr)






