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o =5 Folgzh HAM AT E OFE AR SOILAnt. et 2 A7 2HEX
o SH a2 M E 29 AHE 222 Qs YRS FeldE ZIHst
717t 27tssttts MEE 272 S £ FolF 238 M e 2lHe g
20| j 2 S25tH, SAIOf 7|tiH F2dE =017| Qs ZHUEE ST Alel- M
o dgds U0 X402 LIRS MHEHH2E S7E + Us 2AFZES Hal
7t HRsiths AE 2eloiRtis "M A7 IVt s AR HEED.

O A1 2ol 9 2y g, =44, F24 oA, 7Iv4 24, Sobel test

This study aims to investigate the relationship between empowering leader
behavior (ELB) and organizational creativity (OC: proactive and expected) with
organizational trust (OT) as a mediator effect through which the study not only
examines the effectiveness of ELB on OC, but suggests academic implications and
managerial insights to management executives of local government. Participants in
the study were 268 public employees serving at public organizations in Kyungnam
province of Korea, which are subject to relatively strong hierarchical culture.
After developing the psychometric properties of the scales of ELB, OC and OT
the reliabilities of which have been verified by Cronbach's « coefficient,
hypotheses were tested using a sample of 268 public workers from local government
organizations in Korea.

Verifying empirically that ELB is expected to contribute to building trust and
instilling a sense of motivation, and enhancing employees’ respect and trust
towards their leader, the study proved that both ELB and OT are significantly
correlated to proactive and expected OC. Also OT was proved to partially
mediate the effects between ELB and proactive and expected OC each.

Conclusively, it is advised to strengthen ELB such as delegating discretional
authority to the employees, contributing to instilling a true sense of motivation
and strengthening employee’ s trust which leads to influence significantly proactive
and expected creativity.

[] Keywords: Empowering leader behavior, Organizational trust, Proactive creativity,
Expected creativity, Sobel test
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© 583 840)a, FA FHEAZE BANA AHFA] IS vIAE e s 2 A
g Atk =, 0|4 WA dHE 2 y9lol sl FEFS

e FE2 o we o)y
& RISl 24 A} G 2 JREE % AR] szel 24499 o
A7lse AL & AT APAATE 2w 24059 WAEHE FAF A7

o SR Rl AP BAloA A Y] i ERE BAE Aryee,
Budhwar et al.(2002)% HAEH47% 2AA NG FH] dAA Ao FRuj7fE
e FRIg Pillai et al.(1999), MHME euyda 22 EQTH] BANA A= ] wizf

& #4138 Robinson & Wolf(199%5) 2 H&F(2008), Lejal =9y uidd A
3 2189 wifERE B4 AsE 9(2013)9 AT Fol o] sFdtch
ol =& ﬂﬂi o 2e ME AAE 5 9

AplEE Ao 2l dSH oY (FEA: Hia; 7ICHA: Hib) AtO[ojA SHA

Z O Ao|ct.

due 2y FF5g 23 FgAH] AA AN 24 F o wjas £48 93 A
9o BAE At FEEF S <Y 1> o] A & gt

[

g 1> 24 1Y

RS

— Significant path: p < 0.05 (¢ > 1.96)
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= =) =
V. 9783 4 2 713 A5
I SHETe) M2E EAD EEE EA
D A= 4
AR B3E9o A E(reliability) S Z=A3] 13 A (internal
consistency reliability)% Cronbach’s a#tg ©]&38ld EA3IPom, E443 <& 2
o 2ol A -9 Wele] AFA A4 08 ol FeE Yeh B Ao AAE A&
A9] TS vlud =2 U4 d3A4S BHoFa ok
< 2> B USRS Aok
4 Hy B | EEEHAH 1 2 3 4 5 6 7
4991y 29 A5 | 390 091 (93)
ZA A ] 3.49 1.04 16+ | (91)
Fr4 FoH 4.01 0.88 3k 7 (.89)
718 oA 4.00 0.92 Ak 17 33k (.86)
4 1.40 0.49 07 03 002 -.08
A 2.49 0.88 =01 -4 =07 -.14 02
A=A 717+ 2.05 0.71 02 08 -.03 02 -.08 -.09
== 257 0.71 -001 | -06 | -001 | .03 11 -03 | -02
* p< 0D, *x p< 001
a0 235 ¢ke] A= Cronbach’s a AFE VeR.
a3 SARFEY AR ABAES Fetstr] flal RS AAEATh <& 2>9)
Zo| FH/AAEN A ) SHARFES] AV AFEF Y 7P A A AEE 7He
Wkl A5k Ao Z Yeltor HAEZ AAIAE EAXOZE fodt #AE Ko
T3 JtkKerlinger & Lee, 2000). o= ©o]&7 =olollA A& 3t nlo} o] H2a ¥l
ol frost BAE 7t AL 9nlshy] wol d&ed A 7MEaEL =28 A
A Aoz FAurE)

8 AlFeE =AHse WHOEE ANRAPH(test-retest method), WHEH(split-half method), £
(internal consistency reliability) 5] Itk

H(multiple-forms method), ~18]31 W]

Qe




el 2e #E golduie) BAMN TA Aol A ET 24 245F

S, B AT AMEE EE HEE2 Y SEANA AR (self report) A

H9](common method bias)e] A7} WA

). ©] EAl= Harmon's single-factor testE ©]

T AR 1 oo 2 YERgon, e 8052 4R 10%
7

Ao ® Ut 3R] S jle sz FEdt

ElEN EA
A KRN A B E=XEIE
N = = AVE
251 | ARE
AR | 1 guie AEPA THAES 9A AT &7
o |2 gde o YFE FELEe] AT F Ut B 43
Aud | Az (3 Fde TAYER A A Edse A4S A5 848 97 76
=k A 4 FdYe FALENA AAsa FAS 2 AT 338 ’ )
gy |5 FTE TALE A BA A=Al sl A3 A F 823
6. Ptle FAYES Uizt AHE 7AHT =83 821
A |1 24 FAYEL 3R FgE AFEa e 776
1|2 g9 AA7} i Egesitge 2a o2 774
23 | A2 |3 Do AT QAUAE A @2 Aoz ue 0 [N B
A1) 2 |4 U7} Aol FAHILES &olAe gEeviy Az 769 - ’
Ag |5 22 THUESY BHL olFSuA AE =HS G 715
3 |6 %2 2L g HAst LS gt 7751

9 SAUSFY g3 (validity)> BT UEEFTd(content validity), <ISEFS/S(predictive validity),

2]l A EFI A (construct validity) 5 3 7FA] W o] o] SFTHZAIS 2007).

10 eI Wk WHele BESE QolseNstndudized factor loading)st ol R
AEZEAGH(AVE: Average Variance Extracted), 71841 % (construct reliahility) 5°] Itk

M
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Elgy B4
:rlg A = = Sl
e AL M SHYS 29 | g
i stz | agz | AF
FEd |1 FALEE 4449 ofolrolg FEden =3 “
B 1|2 99 AF 4L 95 AL WSS AN 737
FEA | 24 |3 EXE 2437 8 A2 BHS AN 732 - -
e | B9 2 |4 FeH ojolield te ARtuT Bol Y £ o | :
FEF |5 BAIE BFoz 23] A% ofeltie] AN 730
393 |6. 472 ol SHHS BAF 722
A |1 24 A2 ojoltiolg I wolsq) 69
391 |2. 24 IS ololtlo] AXE AFY 71
A | A (3 29 qRae ) Aae) Foy d3le] £ B | | 70
oA | B2 (4 2AL TAHLE olo|tolE FRAT|T AU 734 . ‘
1A (5. FelHel Aol tis) B Bt 1w 3le 484
B9 3 (6. I HQl AR5l tha] HAF wgo] Fol 668

9] B4 Aol ot 7k Al g =
05014 ek ofzl, AVE 5 7IEAE e F53n
gh 71A e 339 A WA o] allRsiRHA=484)0
Cronbach’s a7} 8602 =i 7H%ﬁﬂ55 B2 JEFART =7
A= gle Ao AdE o] 4o AM-stHHair et al, 2013).

2. 712 4¥

7] W&ol (Diamantopoulos & Siguaw, 2000) T-ZE &2
AA =] ook 3t o] & fla] AFEFH I gtEITE AT vart M3 Qoio

(modification index: MI) 7h2-Hl, MIX]—,—7} 401/‘1 ZHn ?;oﬂ/q FeE= oxp7h

FRRYRAS FAe AT RS dadd 91 JBH Aa 49 gEN:
)

BAE ol83e] MBHOE HEE ARIE £HS Bojel £YAF} B s

1D Bentler & Bonett(1930) 71&9] AR FHEF FholAlg o= di=1 o w9 x29
o=

freldt wisha2 3841(p<0b)olet staler,

w SgRY 242 A

AR B QTINE $AAT) 4 o) &




QY 2lct BE

golgutel Ao A

2

2y Hjax

ft

(par change)& }9}3}al,

MEo| MHED B 247 F

3 A <& 49 2T

<& 4> X 240 Hol
THEY Covariance M.1. Par Change
231 e3 « el 6.934 055
2¥ 2 d2 < d3 19.336 229
9 el otd, FARE 19 covariance e3oel> FHAGFVF 6934, EFHste
0552 T SHLARE FRAo|nRE FR/Re] Ewo] Sk ey RMSEAZF 71E
A& Yol @2ed3s] FRAS F7H2 olgste] By ARTs ANG A3t AN}
=4 UehHE 5 #Fx) olF HAITEIFoR HAFsAth o] EFS Har, Hult et
al.(2013)e] AAIZE g A= 7]E JlolAks, GFI, IFL, NFI, CFI 59 7]&X]e]
A, Al AFEIERG A= A7) }?3]'%]"5_] FeE Aoz Uy HTEE9 E

A2 AP

< 5> IRel 2ERSo] PelMeie X4
Hete X4 X2 X2/ df GFI NFI CFlI TLI RMSEA
7)E%k 1.00 -500| > 08 > 09 > 09 0.00-1.00 | < 0.06
ATEY 123.609 2575 927 945 965 952 077
FAHARY 1 107.655 2.201 936 952 972 961 070
THRE 2
: . . 1. 94 961 961 . .
(Azm ) 86.599 883 949 9% 96 973 057
Z11: x> = Chi-Square, GFI= Goodness—of-fit, NFI= Normed fit index, CFI= Comparative-
fit-index, TLI = Tucker-Lewis index, RMSEA= the Root Mean Square Error of

Approximation,
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<A 2> AREo] PXUMEARS(H|HEo HI4)

29

7|
Hold

chi-square=86.599(df=46) p=.000

M AES Y3l BEAG(estimate)S o] &3Hth 7P & oRe= V) A
(Critical Ratioo CR) #1.96(P<0.05)@ +253(P<0.0DE 7Fog 39, 1 ZAygs
<% 6>¥ 4.

<H 6> SEHOL DN 5 SKHMOIZE 2|0 H 4

4z HEHA % SE. CR p—ak T80{%
EPL — PROC 436 105 4167 .000 55
EPL — EXPC 439 102 4.300 .000 55
OT— PROC 369 129 2.962 004 &
OT— EXPC 668 131 5087 000 &
EPL — OT 652 056 11.621 &

p< 0.05, #x p< 0.01, p< 0.001
3 EPL: 99keld 2d %, OT: 23418, PROC: F524 o4, EXPC: 7|4 Zo4de <fv]

o
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AA, A9y Y Y¥e FrF FAH(FERAG= 436, CR= 4167, P<O0D) #
gk oofel Z|E FI(FZAGF= 439, CR= 4300, P<OODAE Fo3t dgs v

—_

AE A0 AR ol YA A 5 A9 Fuiilo] B BHS AF 7
B9 hole] Aeke AFIIL A0 A4HE $917) 24l Flofalr] WRe] FEA B 7]

o8 Fe el FoIF FBL WA AL duidith Webd 44 lash Ib BF e
S, /M 28 43S A%, 2HAHE FIRFE FAY 2 ARH FR)el §9
WA, 2AAE FHAY FEH FYO] 4%
nxle= AoR YePHtHAZAS= 369, CR= 2962, P<001). ol FAYLEY
W) Folojgo] Folrhs AL wlsl] wie] 714 a8
T RE S DR E XHHOH A 9FS MAE Qo e
& awel W@ THAse Aol
SJulsy) e 74 2= 8k
Fe 2AA F98 9F2 nAE A
ERTH A 2 A 5= 652, CR= 11.621, P<001) ol Ut JAEA o 7]
J
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(A9 WAashE AFer] s FREA 23S olgsld AP axe)
N EHE BAstgon 0 Ane <x 7>7 2.

iy

<H 7> M@l R 2 4520

s A 51 pat FdgShea P&t 51
P99 Fod— 2AE 652 002 652
d99E Goi-F=4 94 436 002 240 676
AoeE FHE -7 A ZA 439 003 435 874
ZANZ->FEH FolA 369 026 369
ZA -7 103 o)A 663 002 6683
A Yoi— 2FNE-FE FoA 240 018 676
A o 2ANE-TY A 435 001 874
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Ao oA B ukeh o] ey 2e e FP(F=A 3 71T wizhEd
(ZAANF) o] ZHHEHAE A= Aoz selx g}t 1R a7 EAF G448 AAS)
71 &) RE2# % (bootstrapping) ¥ Sobel testE o] &dtATHEIHE A, 2011). WA,
E299S o g3e] AN FNS AYS A <E 7>9 seke] Yg} 2ol uiy
g Zdd BT FAAFEH: B=240, p<0.056 = 7t B=435 p<0.01)°l ztzt
T3 HIFE e Aoz 5T 9tk ES Sobel teste} ©lE B $g
Aroian HA12E o] &3l w7l a5 435 A= <iE 8>3 2t

<H 8> Sobel Test 52 0IZot TAM2|0] NP &A1

A = H| E =3t EZE2X | Sobel-Z | Aroian—Z +8
c A (S.E) Score Score o &
4-‘%4%1 2y P54 652 056 2778 2,768 e
ZANY— FEFH FoA4 369 129 (0.005) (0.006) e
9198 Y PZ->2AAF 652 056 4671 %% 4,657 a
Z2AN2— 71HF Fy 668 131 (0.0000) (0.000) e

* p< 05 *x p< 01

<GE 8>oA B vbef o] AN dutelE Y e 27 el AbolodlA] FE
Q1 i EFE Kol ok WA, duelE Yy Ay T2 Fog 119 AANA =
AXNHE e wpgEs e ALRE FRIEHAKSobel-Z  Score= 2778, p< 0l
Aroian-Z Score= 2.769, p< 01). PIRVIAR ZAA e A" 2o F5H 713
o AtoldA® JA] FEAQD wii a7 e ASE FRIHATHSobel-Z Score=
4671, p< .01; Aroian-Z Score= 4.657, p< .01).
ool A BE ule} o] Bootstrapping® Sobel testE o] &3te] FZ A1) wjs) &z}

|

g $AT A% 29050 99909 oY BER 25 FoI4 AololA] FEHQ)
79l Ao gtk ot Il o8 YstaE THAEE 22 L ol Y 4

27} ok AN AN AR o) o4t 2RLAS AL ololrlo] AL % o] B
Fetele 24 879 24 I FFL AT 2L orlsh) el 7H dash

A AR el FALCE FelsA agd WALtE 78 5 ot

o
g:o
—Qr_ﬁ
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2013;
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& Yang,

Zhang & Bartol,

A& ZAMHon & Chan, 2013; Joo, McLean,
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behavior; Bettencourt & Brown, 2003)S A=&ozZH ol59 HoZ dF A&
S St AllA Ao s Ao JIFET 1A AEE] HE9 Fee A
H|2 FAR71e} el & QS PIX)7] Wizl o5 A 7S =ole AL Wif F
Q3jth ol ApEA A9 YFl &ste AALEB Tl 27 FALEY TN FAdE
= AFete] F7HQ Aed wES fEete] AT SHF S PIR7] wwol
(Bettencourt & Brown, 2003). webd 9tels 25 fEol ofsf @3} AQdzto] Fojx
a1, ZAREE 8l Buet 73Rt AL AAo] 752 By AR Tl 71xE BA
e so] X H o (Bettencourt & Brown, 2003; Nasurdin, Ahmad, Ling, 2014) ##
559 24 FoAol v 192 F Utk As A He AAkete vt Ak E3 2
A= T BA T4 FAAGFH B tigk BlRA A4S Ao EA AN
B 2AT BEAZA fuid 2uste] $E59] 27| (self management) 2 WA

E

X

N

Md
U

ji?

715 (intrinsic motivation)S E3+ AEFQl HojAS 19kEy] 3 wiel BAlo] Ig
stthe A AN HAE AAMdo] vk 53], Agsae]4 Yl oze] st wE
2 B 7 Az e dHoA AR S T A Y TEAS =07

SE%
[}
o] M2 AE(emotional capita)!dF} UEZFH A (tacit knowledge) 5

_—

FEiME BB
S AaHow 83 A Ak AHAABE(SHRM: Strategic Human Resource
2

&
230, o2 9% BEES FINL AT + & JPAA By
3 3]

3} o] WQIETI FAE BAR B ATE ARHoRT St AgH:

13) Y7 34 AEEC] 24 g8 7iAle AME FALEY =144, 23 S, A 24
of tigt g4 Fo] X¥gHH, TAHEES] A GF Ug H=
F8S Aoz AAF,

1) 224 FYE] A (ownership)s 7H F JEF FAYEY FoAE T3 229 5874
Ao g  AYruto]E(Resource-based theory) % Q1ZAFEo]Z(Human capital theory)
5ol A3 Tk
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iy 2ol WEa goldntel B x& Hele] il ET 24 zsiF

QA B ATE G FF 249 P28 S4B AL A Lskvhe FAT 9
o A9l B BB BT T2 54 /R 2FNNE o= FE A AL 5
A5, 3 2AS 4T FEH S92 0 ) AT oF 239 588 2019

q F 2014 9591 ) BFo] Felge JFL vAE W7

2 et
A, B Ao A7 FHLE AR HER Y gEFo 2z FUHUHHE 2 (common
}C”%—’F Atk B Ao ol BAE Eol7] f8) HEX
8 T UdAEe] Al s 2 A
FeAd& E7H3th B2 o5 &= Uiy A
S_ 7P ﬁ?ﬂoF Eﬂ 2 gHAlo] 7] Wi g E o] AyAze] AEE A
A7t e B7)e ook 18y Z}f—i T ABHE Fo
H 5% 22 o] xekd Javt gl
OAA, & A3s 24 FoAe 93 wlez Ay gy Pez 2221w 34
It AV} Stk olF #Ale T4 AT AFF FANA BReE ook shH, FA|
Bt} U 2y 7H%% Aall T2 39 AL oA, ARE Y4, 97338 g4,
293 o) EE o9 P9 AAE fuis wo7] A% g8 HAE, 5, 3

[e]
A As(emotional intelligence), -4 AE|AE(positive psychological capital), =
P

O

I‘E

429904 52 THF BT AL B3 AT AAolA G WAFE Fajo] o]0l
B 2SI, ol2lP B e RARRY TAT Folt AL E 14 239 4
84 71 Ang B AgRel Ay QgApeels 7)ol Aoz sk
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